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An Act to Amend the Requirements Governing Self-insurance Plans in the Paid Family and Medical Leave Benefits Program
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[bookmark: _STATUTE_NUMBER__e454ef1c_cdcd_4e47_8207][bookmark: _STATUTE_P__7ed5224f_13d2_437b_8308_1c68][bookmark: _PAR__3_f551b01e_8c95_4ba1_97b7_8d8f6a9d][bookmark: _LINE__4_b076bc0d_5bb9_4ad4_8b56_d327727][bookmark: _PROCESSED_CHANGE__6922fad1_9485_483a_9d][bookmark: _STATUTE_CONTENT__510a6e47_dc4c_4eb0_809]A.  If the private plan is in the form of self-insurance:
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[bookmark: _SUMMARY__ec47cccc_5174_40fb_815f_d835cf][bookmark: _PAR__13_2119bd41_d56f_4d62_bd67_62ac41a][bookmark: _LINE__23_758bd491_4a8f_4746_9981_305f9b]SUMMARY
[bookmark: _PAR__14_cef7eab2_d0a5_48d5_b0fa_40ef6ce][bookmark: _LINE__24_ba3ec25c_11b9_4b0f_9220_055336][bookmark: _LINE__25_2a9839df_a833_4961_823c_2c1f1a][bookmark: _LINE__26_b527ee2e_bf79_4e8c_8360_1dc93f][bookmark: _LINE__27_f32bcbf6_e7d4_48b9_adf0_577b60]This bill clarifies that for a private plan in the form of self-insurance, the pooling of risk, financial resources or administration among multiple employers is prohibited under the paid family and medical leave benefits program.  It also provides that this provision applies retroactively to April 1, 2025.
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