132nd Maine Legislature
An Act to Codify and Update a Provision of Private and Special Law Governing Temporary Disability for State Employees
L.D. 
An Act to Codify and Update a Provision of Private and Special Law Governing Temporary Disability for State Employees
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[bookmark: _STATUTE_P__3a61db78_bb9a_4014_b23b_58b8][bookmark: _STATUTE_CONTENT__43c03541_70c2_490f_83b][bookmark: _PAR__4_10aacbd1_e150_445e_be86_eab577c3][bookmark: _LINE__4_6cb49fad_b2c1_47ae_8bae_7955867][bookmark: _LINE__5_8b669406_69b8_4383_8d91_88dd9e6][bookmark: _LINE__6_c51f766d_e9d9_47c6_a40e_8a7e2da][bookmark: _LINE__7_fe2daa53_b42a_4ac5_8805_13671fb]When a confidential employee has a temporary total disability, the appointing authority shall provide temporary disability benefits to the confidential employee in accordance with this section and continue to pay the confidential employee's regular employment benefits in accordance with subsection 7. 
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[bookmark: _STATUTE_NUMBER__b46b0bac_b0e6_4d96_9fe5][bookmark: _STATUTE_P__ca25e7a6_e09b_43a4_86e1_2742][bookmark: _PAR__9_61803f54_aacf_4477_853a_e22ab27d][bookmark: _LINE__17_92945452_16d3_4255_9af8_d21b23][bookmark: _STATUTE_CONTENT__640427b6_8f16_4814_875][bookmark: _LINE__18_625a061e_35cb_4da9_80d0_fa7b2d]D.  "Total disability" means the inability to engage in any gainful occupation for which a confidential employee is reasonably suited by training, education and experience.
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[bookmark: _STATUTE_NUMBER__58295fe0_a137_4e0d_b9f7][bookmark: _STATUTE_P__a2e3ab67_df34_406c_8292_31d1][bookmark: _PAR__14_6b64abe0_ee03_477c_ab95_4cbf979][bookmark: _LINE__29_9c1dd39d_5ed1_423c_bd98_99b739][bookmark: _STATUTE_CONTENT__63774774_1d96_4d10_9d4]A.  The exhaustion of the confidential employee's accumulated sick leave; or
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[bookmark: _STATUTE_NUMBER__24405c4b_0502_4bac_8da5][bookmark: _STATUTE_SS__f7b8bc7c_185c_4fb9_b21d_24c][bookmark: _PAR__2_57293674_2734_4b16_b5bb_8fddb708][bookmark: _LINE__5_adfcd8a9_04aa_408f_8e75_b5d7a43][bookmark: _STATUTE_HEADNOTE__e6e9d11d_26e7_4b25_a2][bookmark: _STATUTE_CONTENT__d0b185cd_f352_4537_b5f][bookmark: _LINE__6_ef56ab60_221a_4660_a354_d247b70][bookmark: _LINE__7_0dd9dffa_195b_4e5e_80f8_e7f0c57][bookmark: _LINE__8_cb6752fd_a6c1_4e1d_b2c9_4a1db66][bookmark: _LINE__9_22c8942f_ac45_46b6_a6ed_8afde7a][bookmark: _LINE__10_5e9011d7_8f38_4f6d_88b4_dc804c][bookmark: _LINE__11_e42d0a98_ad2e_483f_8f71_15895a][bookmark: _LINE__12_a4191958_f4c6_4a67_b70a_4e5fbd]6.  Benefit cap; subsequent periods of total disability.  A confidential employee may not receive more than 365 days of temporary disability benefits during that confidential employee's entire tenure of service as a confidential employee, regardless of any breaks in service. If a confidential employee does not use all 365 days of temporary disability benefits for a single period of continuous leave for total disability, the confidential employee carries the remaining balance of the 365 days and may use those remaining days for subsequent periods of continuous leave for total disability in accordance with this section.  
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[bookmark: _PAR__6_8340dbd7_c0e6_4973_9538_0a721f43][bookmark: _LINE__19_c077c395_d028_4e05_b850_ff9b3b][bookmark: _LINE__20_0fd42937_7e30_482d_a648_6ddf70][bookmark: _LINE__21_64d54d32_4025_4649_a7ad_46d6aa]This bill repeals a provision of private and special law governing temporary disability for state employees and enacts that provision, with minor changes, in the Maine Revised Statutes.
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