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Recruitment,
Retention, and
Benefits Data

State: Texas

Additional Information:

tinyurl.com/y69fghmg
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Position Type Difference in recruiting new staff from 1/1/2018 - 12/31/20187 Please select one option for each Position Type

Attendants® 1 - Situation is worse (Harder to recruit)

Employment Services (SE, EA) 0 - Mo staff of this type

Murses (RMs, LVNs)* 2 - No difference

Specialists (PT, OT, Dietary, etc.)* 3 - Situation has improved (Easier to recruit)

Central Office Staff* 2 - No difference

Administrative and Operations Staff* || 2 - No difference
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Number of staff who
left:
:::_I:rn:f;;a: Percentage of work || Average number | Current starting | Average wage for
time. Te,m E Number of hours filled w/iOT of days to fill wage for this this type of
Position T Me d id "I:)’“ 1/1/2018 - 71/2018 - vacancies or non-scheduled | vacant positions || type of position position after 2
e Modora & prinmg | 613012018 | 1213172018 on staff (Estimates (Estimates within your years of
e T 12/31/2018 accepted if accepted if agency in 2018 employment
1213112018 unknown) unknown) (Hourly Rate) (Hourly Rate)
Attendants I I I I I o I $I $I
Employment
Services (SE, I I I I I % I $| $|
EA)
Nurses (RNs, Ii Ii I I
LVNs) I I I I % 5 3
Specialists (PT,
OT, Dietary, | | | | | % | $| $|
etc)
Central Office Ii Ii I I
Staff I I I I %% 3 3
Administrative
and Operations I I I I I % I $| $|
Staff
TOTAL 0 0 0 0
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Length of Time with your Agency Using the total number of staff from above, what is the length of time they have been with your agency?

LESS than & months

BETWEEN & and 12 months

OVER 12 months

'

Total Staif by Length of Time

Mumber of CPC clients (Medicaid, Non-Medicaid, Private Pay, eic. combined) actively enrolled on 12/31/20138

|5 it mare difficult for you to hire and keep CLASS attendants versus PHC atiendants?
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Figure B-1. HCS/TxHmL Residential Attendants: Figure B-2. HCS/TxHmL Non-Residential

Turnover vs 2-year Wage Growth Attendants: Turnover vs. 2-year Wage Growth
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STEPHEN CAMPBELL

DATA AND POLICY ANALYST

PHI
SCAMPBELL@PHINATIONAL.ORG
718.928.2053
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