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children can easily transition, with adult support, for portions of the day within the same building. This is truly a model 

of capacity building, collaboration and fiscal efficiency for all of rura l Maine. 

CDS REACH has been working hard to partner with public pre-K's, which have expanded during this last year. The site 

and SAUs have developed capacity-building models in which CDS supports screening and early identification of chi ldren 

entering pre-k programs and SAUs are use t heir staff to provide specially designed instruction and related services, 

funded by CDS, for children enrolled in the SAU's pre-k. This has allowed CDS REACH to reallocate resources to more 

effectively address those children waiting for services. This also allows public schools to develop a framework for the 

provision of services to pre-k aged children with CDS retaining the responsibility for Child Find, case management and 

funding. 

Greg Armandi continues to be the regional site director for CDS Opportunities (Oxford) and the CDS First Step 

(Lewiston). The two sites are managed by one leadership team consisting of the site director, two program managers, 

two direct service team leaders, a clinica l team leader, and two office managers. Certain administrative duties and 

services are shared by the two sites. Alt hough historically challenged by insufficient staffing, the two sites are now 

nearly fully staffed in the case management department. The sites continue to advertise for vacant cl inica l and 

professional and para-professional educator positions. Salary increases have positively impacted recruitment of 

qualified applicants. 

As a cost saving measure CDS Opportunities in Oxford negotiated a space reduction for its operation with the local 

school district also housed in the same building. Beginning in August 2019, CDS Opportunities designated one certified 

special education teacher/case manager to provide Child Find, case management, and educational observations for 

children residing in the RSU 10 and RSU 56 catchment areas. This partnership includes working w ith the local Head 

Start administered by Community Concepts, Inc. 

Beginning in July 2019, CDS First Step funded two additional educational technicians in partnership with Promise Early 

Education Center to staff a special education classroom at t he new Connors School in Lewiston. There are nine 

designated slots for any Head Start children in the Lewiston Public Schools catchment area with IEPs. 

CDS Two Rivers (Brewer) continues to operate under the direction of Amy Bragg. It also administers the Stepping 

Stones program, for eligible children 3-5, in Dover-Foxcroft. CDS Two Rivers continues to implement two programs in 

co llaboration with Penquis Head Start one in Brewer, the other in Dover-Foxcroft), as well as funding a teacher at 

KVCAP. CDS Two Rivers is working t o build relationships with area school districts, and is now contracting with six 

different districts, includ ing Bangor School Department to provide services including speech, occupational therapy, 

specially designed instruction, and adult support. 

Barbara Browne continues in the Regional Site Director role at CDS PEDS (Waterville). The site continues to reach out to 

the medical community, preschools, childcares, and community organizations to increase awareness of CDS services 

and has been fortunate to be able to partner with Educare Central Maine which serves both typica lly developing 

children and children who may have disabilities. CDS PEDS is able to provide many children w ith typical preschool 

experiences and integrate necessary services, such as speech/ language therapy and occupational therapy into those 

experiences. The site continues to provide support in loca l Head Starts and Pre-Ks to make it possible for children to 

attend programs in their own community whenever possible. CDS PEDS attempts to have regular, meaningful meetings 

with its providers and community partners to assure a strong, mutually beneficial relationship. CDS PEDS is also working 
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with community providers of special purpose programming to expand availability for children with significant 

disabilities, such as autism. 

Denise Howell, the Regional Site Director at CDS Downeast (Ellsworth) continues to expand the number of contracted 

SAUs in Washington and Hancock counties. These contracts include the provision of speech therapy, specially designed 

instruction, and educational technician support for children who are enrolled in the SAU's pre-k. Currently, RSU 93, RSU 

76, and AOS 90 provide contracted services, which allows the site to reallocate its resources to those children who 

would otherwise be waiting for services. The provision of services, by the SAU, to identified chi ldren in its public pre-k 

program supports the continuity of services and service providers when those children eventually transition into the 

SAU's kindergarten. 

CDS Midcoast (Rockland), under the leadership of Gail Page, has continued its provision of special education and 

related services in partnership with public 4-year old programs, Head Starts, and special purpose preschools. The 

Regional Site also operates a highly successful preschool program at its physical site. CDS Midcoast's partnerships with 

RSU 13, AOS 93, AOS 98, and St. George have resulted in an increased capacity to meet the needs of eligible children in 

the region and the site is currently working with Sequel Care of Maine to open a new preschool program in the 

Rockland area. 

Lisa-Kay Folk continues in her role as Regional Site Director at CDS York (Arundel) and has maintained collaborations 

with numerous Head Starts and public 4-year old programs in the site's catchment area. The site has also conducted 

significant outreach, which has helped to preserve the positive relationships that it enjoys with community 

stakeholders. 

(6) A description of current and emerging trends and challenges that are having an effect on or are expected to 

have an effect on costs, services or service delivery methods of the Child Development Services System; and [2013, c. 

338, §1 (NEW).] 

Entering FY19, CDS considered the challenges, trends, and opportunities that it encountered in FY18 and determined 

the best way forward to effectively address those challenges and to capitalize on identified trends and opportunities. 

CDS was successful in doing so, to varying degrees, due to or in spite of the impact of multiple factors. 

For much of the past decade, the limited funding of CDS and, at times, the agency's failure to effectively manage that 

limited funding, has had a significant adverse impact on CDS' ability to meet its obligations. A major driver of that 

impact has been CDS' inability to provide competitive compensation and benefits and regular raises/salary step 

advancements to its employees and the challenges it presented in the recruitment and retention of qualified personnel. 

Since 2009, CDS employees have received three salary step advancements and two salary step valuation increases (2% 

and 2.5%) for all employees. In that same time period, two position-specific salary step valuation increases were also 

provided: 10% for Teachers of Children with Disabilities and Case Mangers, Level II (2014) and 10% for Licensed Clinical 

Social Workers and Educational Consultants. An example to illustrate the issue: A first-year, academic-year teacher 

hired in July 2009 would have received a Step 1 salary of $23,689. With salary step advancements and increases in 

salary step valuations, if that teacher had remained in CDS employment into FY19, they would have been placed on 

Step 3 with a salary of $28,707. The challenges of substandard compensation were only compounded by high cost 

health insurance which, if an employee required coverage for their spouse and children, included a $1,300 monthly 

premium and a $12,000 deductible. 
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To address this significant challenge, CDS Leadership worked closely with MDOE Leadership in preparation for collective 

bargain ing in December 2018/January 2019. As a result, the final collective bargaining agreement included an increase 

to competitive sa laries and two sa lary step advancements by Year 3 of the agreement and a move to State of Maine 

health insurance. For comparison: A first-year, academic-year teacher hired in July 2019 would receive a Step 1 sa lary 

of $28,214 and, beginning FY22, would receive a Step 3 salary of $34,746. In addition, hea lth insurance coverage for 

their spouse and chi ldren would include a $580 monthly premium and a $1,200 deductible. 

These positive developments have the potential to positively impact recruitment and retention, resulting in increased 

capacity t o meet the needs of children and families, manageable caseloads for CDS staff, and the ability to refine staff 

skills over t he course of employment ra ther than a continuous cycle of training new employees. 

To fu lfill the ratified co llective bargaining agreement, a significant increase in State appropriation was necessary, which 

the Legislature generously approved in t he FY20-FY21 biennial budget. This increase in funding also addressed 

anticipated increases in MaineCare reimbursement rates (on which CDS bases its reimbursement for contracted 

services) and the increasing number of young ch ildren with disabilities for whom CDS is unable t o provide timely 

services. To address its challenges in providing timely services, CDS actively recruited additional contracted providers, 

adding an additiona l 25 provider in FY19, including 12 additional SAUs compared to FY18. In addition, to build 

necessary system capacity, CDS included 31.5 new FTEs (a combination of new posit ions and increased hours) in its 

FY20 budget. 

CDS has also maintained its fiscal vigi lance by continuing past initiatives, including enforcing productivity requirements 

for CDS staff, using objective measures to evaluate and determine the necessity of nonstandard reimbursement rates 

when requested from contracted providers, sustaining revised reimbursement structures for certain services, and 

monitoring the accuracy of pay source information for third-party billing purposes. As a result, in FY19, CDS 

experienced a 16% increase in third-party revenue and a decrease in specific budget lines. For example, CDS realized 

an $804,000 reduction in commercial transportation and a $541,000 reduction in specially designed instruction, 

compared to FY18 - both of which were significant cost-drivers in the past. 

Moving forward, CDS anticipates a continued increase in third-party revenue due to the recent increase in coordination 

and collaboration between CDS, MOOE, and the Office of MaineCare Services (OMS). Specifically, legislative action 

regarding CDS and MOOE access MaineCare Evaluation, Prevention, Screening, Diagnosis, and Treatment (EPSDT) 

funding has helped to identify and remove barriers. In addition, CDS, MOOE, and OMS representatives attended the 

national Medicaid in Education conference in October 2019 and jointly developed recommendations to promote 

increased access to MaineCare funds by CDS and SAUs. 

Despite the positive developments at CDS, some challenges remain. These include the statewide scarcity of qualified 

special education personnel t o serve the birth-to-age 20 population, a fail ure to provide timely services to all eligible 

preschool-age children, and the lack of a funding model t o ensure that the birth-to-five system is adequately funded 

moving forward. 

Although CDS is current ly able to offer competit ive compensation and benefits, 14.5% of its budgeted positions were 

vacant as of December 2019. This inability to fill vacant positions - and t o recruit qualified contracted providers -

mirrors challenges that many of Maine's SAUs are facing as well. As a result, as of December 2019, a large number of 3-

to-5-year-olds were waiting to receive some or all of the services identified on their IEPs, although this number is 

significantly less than at the same time in the previous year. 
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As mentioned above, CDS received a significant increase in its state appropriation for its FY20 budget. However, the 

absence of an established funding formula, such as the Essential Programs and Services (EPS) formula used by SAUs, 

perpetuates the risk that CDS could experience another extended period of underfunding, further impacting its ability 

to meet its obligations. A recurrence of significant budgetary restrictions would, as it has in the past, undermine CDS' 

ability to include necessary positions in its budget and to provide competitive compensation to support recru itment 

and retention. Compounding the issue further is CDS' exclusion from the statewide initiative to increase starting 

teacher salaries to $40,000, which has the potential to return CDS compensation .to noncompetitive levels. 

CDS' Part C program's collaboration with the Maine Education Center for Deaf and Hard of Hearing has gained national 

recognition for its progressive approach to services to Deaf and hard of hearing infants and toddlers and their families. 

The Part C Leadership's participation in national technical assistance center activities such as the Part C Fiscal Cohort, 

Part C Data Analysis Workgroup, and the Part C Child Find Self-Assessment have provided valuable support in 

addressing challenges that the program faces. 

CDS Part B§619 program continues to be a national leader in children with disabilities three-school age five receiving 

their special education services in inclusive settings. Maine serves over 60% of children with disabilities in regular Early 

Childhood Education settings, compared to the national average of 40%. Given this, Maine was part of a national peer 

review process on a set of High-Quality Indicators of Inclusion that will be established as a resource for States to scale 

up inclusionary practices. In addition, Maine continuous improvement approach to the itinerant model of providing 

Special Education and Related Services to children has resulted in the development of a rubric for supporting the 

professional growth of itinerant professionals through supervision, technical assistance and mentoring. 

Finally, in the Fall Legislative session, three bills were submitted which would impact CDS. The first bill, 

which was signed into law, was LD 1635: Resolve. To Improve Access to Early and Periodic Screen ing, Diagnostic and 

Treatment (EPSDT) Services for Children from Birth to 8 Years of Age. In response, a stakeholder group was convened 

for the purposes of collecting relevant data for inclusion in a final report which provided an overview of Child Find, data 

from Department of Health and Human Services and Department of Education programs which service this population, 

identified barriers, and recommendations. 

The second was LD 512: Resolve, To Create the Task Force To Study and Plan for the Implementation of Maine's Early 

Childhood Special Education Services, the title of which was amended, in Committee, to read: Resolve, To Authorize the 

Legislature to Contract for an Independent Review to Evaluate and Plan for the Implementation of Maine's Early 

Childhood Special Education Services. The amended bill and its passage called for an independent evaluation of Maine's 

birth-to-five special education system with the evaluation entity determined through a request for proposals process. 

In January 2020, a contract for the independent evaluation was finalized with Public Consulting Group, Inc. 

The third and most significant was LD 1715: An Act to Reorganize the Provision of Services for Children with Disabilities 

from Birth to 5 Years of Age which was carried over to the Legislature's short session in January 2020. As of this writing, 

no action had been taken on LD 1715. 
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4 ,202 46 

14 ". 193.96 
52,493.65 
11 081 00 
87,450.00 
22.265.4 0 

· 137.861 33 
10 383 90 
11 .360.00 
82.670 00 
73,799 00 

S.47000 
S 321 385.07 

36.428.20S . .56 

1£J,423.91 
1 ? 1 7 .961 .62 

0 .993 59 
(2 ,517 04) 

(989.833.57) 
(6.86':l .48) 
5 616 79 

{5 .858 63) 
(36,700 47 ) 

(2 .201 .:19} 
2 .&65 72 

40,159 .77 
(20.867 49) 
22,376.48 

602,381 51 
~,0 ,9-16 21 

7 .864- 4 8 
44 .783.GO 

(1:)~.032. 39) 
{2 .558.2:>) 
(1 , 156.70) 

(25,839.76) 
2 .186.00 

(97.206 43) 
67.569 4 7 

(63S.561 .01) 
(1 ,123.S05. Q7) 

4 . 111 .J5 
(7 . 129. 17) 

237.349 73 
1 .-190.8-45 39 

(23 .927 44) 
(29.283 80) 
(44 .934 .20) 

0 .00 
l .247,225 

214.543 88 
30.32'2 47 
61 ,268 01 

(176.548_ 03) 
2l.6~1 .2.i 
73,791 .78 
36,715 35 

535.96A .02 
51 960 0 7 
29,72:i 53 
7 1 929 32 

199. 2>13~ G2 
2 337 S6 

1 1 .6(,6.5~ 
1(10 790 00 
4~1 .~89 83 

05 820 03 
\288 48) 

(12,636 61 ) 
(3 260 11) 

(S27 97\ 
l 766 21 7.34 
2.342.995 . 19 
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Actual Expenditures Compared to Budget for Last Three Fiscal Years - Aroostook 

.June ... ...._et Vanance .June e,~ V ariance J....,., e,- V ariance 
FY2019 FY2019 FY201 9 FY2018 FY2018 FY201 8 FY20l7 FY201 7 FY201 7 

C~!it: Ma1"l.!tQ!!-nl~nt ~·C h1ld Find $287,697 us:, 138 S25.~ >2S3.221 i3T 5- 2 {S.~ 151) !.309.6-49 $385.310 1~75.E.'il l 
CM,,::F T,.,.v,.I lE,.4 91 230M 16 509; 18.J,7 20000 1.7.:>31 ,a.~;s 21 000 (172~• 
CM/CF Total 304.188 285.138 19.050 301.497 357.572 C56.075) 327 .927 406.310 (78.383 ) 

Spec,.al lnei,.ructIon Evar:.t 170 3.000 tZ P301 2 .586 1.200 1 .38.E, 975 500 .:-5 
Spc:cu,I ~1!11.ruct1or1 513.033 .026.500 S!> 533 ,03.359 29- _939 205.526 ae1~ 500.000 182.SS,, LRE 3p_.ce 0 20.000 (20000; 0 12 000 (12.000, 13S 25.000 t2~ .e6A> 
MeC,.,.,, Prem.um• 0 200 ,2001 0 200 0001 gs .ooo 130&1 Si Salary & Ben<rlno 87.797 95,927 (S. llOl 103,058 191 634 (S8.5,7E,1 1n.315 2 50 16-f 177.S.:91 
Socia l w-,,1,.. Eva!<> 0 0 0 0 0 0 0 0 0 Soo~ Work ~r,>py 0 0 0 0 0 0 0 0 0 SociAI W011<. Sal t, El,,ne:fnc 2~.249 19.742 2.507 21,857 26.38,! (4.5271 23.02€ 27.039 (4.0 13 ) 
Poychologlcal Evalo 3.6.84 9.000 15. 316) 9.916 7.000 2.916 10.527 16000 t5.4-3) 
Paych ihcr,.py 0 0 0 0 0 0 0 500 1500) 
PT Evaio 0 200 t200, 0 500 t500/ 0 500 (500) 
Ph:;!uc~I Ther.apy 246 1.200 ("54) 304 4.000 {3.6961 1 .0:-3 12.500 11 1.467, P T Sal,,iy & Benefo 0 0 0 0 0 0 0 0 0 Sp- Eva1c 2e.1'.l5 15 .000 13105 13.081 11.500 1 . .581 11.07-'< 9000 2,074 
Sp,oecn Therapy 60.991 25.500 35.431 33_.,74 10.000 23.47.0 15.929 24.000 \8.0711 S T S..i"!Y t. Be,nefnc 73.003 s- sso 5. 3-!3 73.347 74.A.!1 {1 .09-l t 75.S.65 76 388 1523) O T EvAI& 7.22A 1.000 6,.224 5.8 16 3 )00 ..-.51 £, A.09~ 2000 2.098 O T Theraoy 72.005 2 1.000 5 1.005 .05 _73.s 55.260 {9 .52..-1 34.9S!l A0.000 (5.042) 
O T SAl&y & Elene:! no 0 58.363 ,s e.l&3J 0 0 0 3.006 5500'J 152,0031 Audto EvAlc :,-3 4 ()0 11.<7) 2;:; 1.500 {1 . .::.c3) 0 1 500 11 ,500) 
Eye Evelo 0 200 t'.:1001 0 500 15001 cl 500 iSOO, 
MedJC.?1I I Nutnt101"1 Eval:i: 0 0 0 0 0 D 0 0 0 All Oth.e. Evaio 0 0 0 0 0 0 0 1.000 <l .000, All O~er Ther-~p,e":, 56 2.000 (1.9-04) 19.tGO 0 19.e..D 675 15000 114,3251 Team r~e:trng 12.352 11 .000 l 352 10 .1->.6 10.000 1-06 11.3S2 15000 n.&33, 
D,rec, Support•Bu~d,ng COOIO 10.330 lS.428 i:!&.098) 36423 36.10 3 325 &.900 377"7 tJ0.8771 Drect S1.1ppon•c.~c,Jrt1eo 0 0 0 0 0 0 0 87364 {87.36A, 
Staff T rav('"I D.rect Suppo1t 15.SSE. 30.000 114.14 4) 19 .-'91 27,000 (7 .5091 :?:?.2£4 26.000 13.736 1 ChHd Tr,2u-.:,port.Mlon 17,357 7.000 10.35"7 &.315 10.000 (3 .&85) 11.122 11.000 122 
Provider T 1;!rn t:1ponat1vn 65.950 4 0.000 25 :,so .09376 30.000 19.876 67.% 7 60000 7.SE,7 
Comm,~rclel T ra1"1eportM1on 94.996 100.000 t5.004) 112.6~ 55.000 57.89-: SE.093 71000 15,093 
lrwtruct1onal Supphe~ 1 21 1.000 {879) 268 1 500 {1 ,232) 370 2.000 11.6301 Sc,~ e,·Hng Supph~:i 3.630 2000 1.630 2.1.09 2 500 (351) 2.303 5 .000 (2.6971 
AD!w~1vie- T echnolog)• 0 "7i)() \700) 0 1.000 n.0001 -'S 2500 ,2.~s.: 
Contract .~f,lonitonng DS 0 0 0 0 0 
Total ~ Service 1.089.429 995.020 94.409 1.070.241 870.361 199.880 1 .245.13 1 1.374.641 (129.510) 

Contrac.1 .~-..n/Monr..onr1g 770 1.500 1 0:::0 1.500 1.655 500 
Staff T ra11"11ng -" .25.6 5.000 (.,44 1 3. 3-75' 5.500 ,2 .1~1. -' .33S 8 ,000 \J.GE.21 
Sa.c D.rt:ctor Sal~ne-:i & Bc nefrt~ 6 1.059 2.o. ss2 36,-07 60.&a& 40.849 1 9.8?,7 Sl .2 5.A 6 3.ll93 , 2.6391 
A11 .A.dn-.n"I S.?ilneo & Ek::ncllto 59 .600 97.415 13~.s1s 1 83..111 104 660 (11.$-' 9) ~ .:--~~ 93.H0 t2..237p 
~Q.?illkd.-t - F~c~I 0 0 0 0 0 0 0 0 0 Ofl,ce C ,oa f"llnQ J .855 5.3.:0 (A-'51 5~0 5.000 340 ~ --9~ 350 -' .€AO 
Re p-5:·1'1) 4 Ma..rn.enanc~ 6 .-'-"8 5.000 , AAS 5 388 5.000 3.e! S.034 335 -'.6-:9 Re,nt 30.9~9 .- 392 .2£: SS7 2.392 2.712 13201 31 3:?u 2 .8-'3 23.~-7 
E()l.upme:l"\t Rental -".lD -" .000 113 3.S92 " 500 ,..os, 3.7!,3 2~5 3.523 
.1"\11 hY--ul",!niCt-: 906 2.000 11 .~I 1.279 2.000 C'Ll , 1.1&2 105 1,257 
?om"g,, 3.074 :C.BOO 274 3.525 3.000 5:,5 3.0.:D 1.00 ::.eae 
T~lc!::phor,l- S.736 10.-so (1.0441 1;; 170 13_- ao 11 -" 101 1~.so:1 1 7~ 15.-56 
Advert1e .1'1:Q so -50 17001 £55 1.500 (2.25~ 1.7lS 2.000 2E,2 
S1~ff ~ .r..:iln1n T,a,,, c.l E,.335 8.000 ;1.&55/ s C>O(; 10000 <'l.~~ e.sis. .... 12000 ~3. 1 ::3, 
Off1c~ Suopfie !I .l .65 3 £..000 11.3.47) 5.266 5.500 c.:.-3,..: .:: :,0'7~ 350 .i.! .3~.! 
Equipm~•"tl R-e:p.an A r ... 1.?t,rrt . 21.700 27.5--'8 (3..£-.>7) 20 €-'3 55011 ,3,.., 3-e.,-, :--, , -a 2 2r,- 15 71(, 
Et~ctnc H~& YV.e1er 1s.:-os 1'3.000 r.::S-5> ,e 11:- 20000 · 1 225, ,e.,ix 9 80 i 7 . 1 7C 
Du~!. ~ Subccnpi.or !) 240 200 40 n o 200 (701 ,s- 5,()() ;313.· 
Ca:p11~1 Equpn"rer-il ,., .... 1.000 ,:,53) .lS-0 1.000 (55'0) 1.01 2500 12 359, 
P~yroll F'l!:eti 2.4A9 2_"700 {251 ) ;, &<>3 '.3000 ,~s-, 2.£.:!9 3 000 ,3-2 
Otl"\e1 0 200 \LOO 1!!6 0 1 !!£. 0 C, 
Total Administration 242 665 226 206 l 6 -459 236 336 284 7 12 148 3761 276 863 194 942 81 9 21 
TOTAL s 1.636.282 s 1506364 s 129 918 s 1 .608.074 s 1.512 .. 645 s 95 429 s l .849 921 s 1. 975 893 s 1125.9721 

APPENDIX A - Expense Detail - Aroostook 
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Actual Expenditures Compared to Budget for Last Three Fiscal Years - Downeast 

June P.. ......... Variance June . Ra,~ Variance. June R,.,.,.... Variance 
FY2019 FY2019 FY2019 FY2018 FY201'8 FY20l 8 FY2017 FY2017 FY2017 

Case Management/\..."h1ld Find S.341,311 S364.609 {S15.0SO) S37l.230 S4.l2.31S ($59.0 .%) 5"19.Su $470.1f,6 ($50, 3.3-lt 
CM1CF Trav e,I 11 .140 17.500 l.01 7 11 .955 17.500 (5.5451 15.744 17.500 t 1.75St 
CM/CF Total 352.450 382.109 (12,073) 385.185 449.815 {64.631) 435.576 487.666 t52.090) 

$pecial lr1stn...1ct1on Ev~l!i 1.90 1 2.500 \5.460) l .~3 1.500 49l 1.32S 2,871 (1,5;:2i 
Special lnctJ'\Jcuon 2 16.727 211 .000 125,007 233 . .309 137.aso 95,449 264.i77 134.186 12:9.991 
LR E Space S5.416 97.000 (41.0,q 7e.n2 100.000 (21 .668) 12:l.822 140.000 llS.l 'iS) (1.11eCare Prem1umEi 0 . 0 0 0 0 0 0 0 0 S I Satcl)' S. Benefit~ 628,158: 742.320 (129,361) 629,796 739.924 (110,128) 646,164 759.556 \113.402) 
5oc1at 'Nork EvaJ~ 0 0 0 0 0, 0 0 0 0 
Sooal Won< Therapy 243 500 i1 .298) 1.041 1,050 (9) 1. lf!3 2.135 (9.52► Social Wori< Sal t Benefas 0 0 0 0 ,· 0 0 0 0 0 '. Psychological Evals 17,960 4 1.000 9.020 46,091 30,000 16.091 25.047 20.000 9.047 Psych Therapy 0 0 0 0 0 0 0 ' 0 0 P T Evals 2,040 7,000 5,860 4.849 7,000 (2.151) 4.607 7,000 . t2.393) Physical Therapy 1.693 18.200 (31700) 13,976 19.800 (5,824) 8.9 55 20.000 (1 1,045) 
PT SalaJ)• & Beneftts 0 0 0 0 . o 0 0 0 0 Speech Ev.ale 46,802 22.200 e.990 2 1.&90 .18.748 3.142 11 .577 18.748 ~7.171; 
Speech Therapy '.'$05,541 12-8.JOO 75,623 130.603 10<;,000 26.603 124.269 104.000 20.26':7 5 T Salary & Benell!~ 83 0 (37,731) 0 0 0 0 0 OT Evals 1 ,492 110 (293) 106 0 106 362. {3621 
OT Therap;• 1,433 5.650 (152) 5,273 1.300 3,973 1.509 3.200 (1.691) OT Safar)' & Bcnefos 134,002 134.160 (33.773) 124.022 155.22a {31 ,216) 161.912 167,553 \5.641,1 Audio Evalo 1.513 1,450 727 1.205 1.100 105 554 1.100 (546) 
Eye Eva!s 0 175 (400) 0 400 (400} 0 400 (4 00) Medic al/Nutnt1011 Evals 0 225 (500) 0 500 (500) 0 500 (500) .All Other Evals 7<)0 0 0 0 0 0 0 0 0 
.AJI Other Therapieo 2.636 2.075 (15,023) 6.330 5.000 1 .3..<0 11 .0$0) 45.000 !4€,0SO) Te.am Meeting 29,532 2.3.000 "9,4&1 25.446 16.500 8.:146 20.1 95 1 5.000 5.195 Du·e_c; Support-Buildmg Co,no _46,972 45.792 658 46.265 47.5SS (1 ,321) 20.476 47.586 (27.110) 
Direct Support-Facilities 0 · o 32.5e1 0 0 0 · 70.0 ~ (70,054) 
St3ff Travel Direct Support 55.169 79.000 (1.458) 56.3SS 76,400 {20,002) 

. .. 
85.845 78.000 7,845 

Child Tranopartdtion 40.491 5.725 1.1 .26 6,741 4.200 2,541 <l.842 4 .000 842 Provider Transportati01i 99.327 73.000 28.408 78.581 49.410 29.171 81.066 57 ,000 24.066 
Commercial Transpo1tation 66.064 145.050 182.678 151.773 75.000 76.773 204.592 tl5,000. 155.592 
ln:structlonal Supplies~ 481 1,500 (3.869) 304 1.000· (6SG) 35S 6.167 (5.<!09) 
Screening Supplie s 1,945 3,375 {3,900) 2,410 '3500 (1 ,050) - 2.705 3,500 {795J P.!.s1st.ive Technology (1,634) 625 159 0 2.000 {2,000) 452 1.500 11.U"S) 
Contract Admui/Monttortng DS 0 0 0 0 0 
To tal D;rect Service 1.786.781 1.790.933 174.358 1,666.733 1.5 99.016 67.717 1.798.553 1.754.428 44.125 

Contract Adm1n/l1J1onitoring 2,150 , 0 (580) 0 0 0 0 0 
Staff Training _ 1 ,770 l.575 2.665 2,161 4.000 (1,839) - 3,463 ,, .. , 4,000 l537) 
Srte Dir-=ctor Salane~ t. Benefrts .. 72,499 67.371 j l.376) 72.753 74 .120 --- ,(1.367) - 77,241 74.908 2.3.33 -~ Adnl1n Sa!rtes & Ber)eflls·- 87, 1-le 78.008 (9,311) 96.503 99.028 (2.525) 107.176 ·105.002 2.174 

, Le,;iaf/ Auda!Fi~cal 0 5.975 · 
.. 

0 4.47'.> 0 4,473 0 ... 
0 0 

Office C!ean ing 6 .374 8,000 (62) 2.615 2.906 (291) 3.049 4Da 2.641 
Repairs & Maintenance 3,474 2.soo· (237) l.377 2,9'!4 433 2.903 .658' 2,245 
Rent 8,947 6.942 (65St 7,0 14 6.556 45e 32,241 < 7.21-" 25.02S 

, Equipment Rer,taJ 5.135 6.300 (81) 5.5l8 2,226' 3.312 3.569 276 3,293 
All Insurance 2.633 2.800 (100) 2.787 3,5S7 ' ,nsJ 2.675 49 2.626 
Pootage 5,213 4 .525 (1) 4,645 3.717 · S2S 3.78A 461 3,3:!3. 
f elephoni: 23.175 10 . .305 125 11 ,462 13,9"0 (2.478) 15,550 1.922 13.628 
#~ve rt1~1ng 50 890' (50 2) 6a1 1,231 (550) 70 1 1,2.31 {5.31 ) 
Staff t Admm Travel 3,1 23 7.450 (565) 4.691! 8.000 (3,302) 7,713 9.200 (1 .487; 
Office Supphe$ 6.£.M 7.000 (1591 S.94.G 6,399 547 - 6.226 s22: 5.304 
Eq1-:!1pment Rep a ir t fv1atntenance 59,430 65,754 {A7,.!1 3,) 60.E72 61 ... 74 1G0 1 1 4$.6$7 S:924 ..,3_74:, 
Electric/ HeatM1ater 20 0 0 0 0 o· 0 0 0 
Dues 2. Sub~cnption!: 390 3.50 120 11 30.£ 1 ,000 16921 542 . 1.100 ;55-B) 
Caprtal Equipment 812 2 .200 {2,3.33) 3,150 5.500 12,350) 3.330 5.500 l,L,170, 
P.?lytoll Fee::i 5,736 G.065 /990) s.2~s 5.930 31S 5.W S 5.930 \86 1) 
Other 0 100 0 100 100 
Total Administration 294.817 286.1 10 (61 .978) 296.232 302.637 (6.405) 324.898 · 224.806 · 100 .092 
TOTAL s 2.434.048 s 2459 151 s 100.306 s 2.348.149 s 2 351 468 s 13.3191 s 2.559.027 s 2.466.900 s 92.12 7 

APPENDIX A - Exl)CO'Je Detail - Downe-=! 
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Actual Expenditures Compared to Budget for Last Three Fiscal Years - First Step 

.Ju-,e A,...,_ V ariance June A, ..-i,-o Variance June A,,.,.,_ Variance 
FY2019 FY2019 FY2019 FY2018 FY2018 FY2018 FY20 17 FY2017 FY2017 

C::iti:e 1 .. 1.:i11.ag~n,e1"\t ~ Cl11ld Fnid S555,354 $722.747 1S78.0571 ,-703,859 $781 .9.43 ($78,084) s - 11 .678 !'.!145. - s,; 1S74 C'SS • 
CM, CF Travel 11.0.23 19.000 t3 5111 13.983 19.200 15.2171 H l 897 30000 111 1631 
CM/CF Total 566.37 6 7 4 1 .747 (8 1 .568) 717.842 801 . 143 (83.30 1) 790.575 875.764 18 5 .189) 

0 
Speci.?11 11-.c..1ruct1on Evalti 2,668 4.000 7,768 3,280 5.000 (1 .720) ~ 31 -:: 1.900 3.317 
Spe:c,.al ln!itl'\.Jctiein 742,229 955.000 1 "'4.956 85S 76.2 es1.ooo 12.2391 8-'~ ~6 996.9~>< (151 .9221 
LRE Space 3,560 4.500 11.295 2 063 -.ooo (4 ,9371 10.197 21 ,000 (10 B031 
MeCare Premium!> 1 ,137 350 75 130 500 (370) 400 150 .?50 
S I Salary A Benefit~ '>82,915 658.721 1125.276) 733,277 852.822 (119.~51 e17 ,.a~ !!90.900 (73. 75-Si 
Soc ial Work !:val, C, 450 176 l53 2 50 103 ;,74 4 00 i1.'.c6 
Sooal Work Therapy ~98 200 366 55 350 (2951 0 650 1650, 
Soc aJ Vl/01'k Sal & 8e.n1t1rt!) 0 0 0 0 0 0 0 0 0 
Puychc.log,caJ Ev"!~ 6",061 70.000 1 2.699 69,825 59.500 10 .325 74 .5l3 U.000 E..513 
P~ych Therapy 720 .. 50 2 081 0 1.200 11 2001 1 J.E.3 70() GE.3 
PT Ev.!llo 1 ,382 3,700 11.2671 :t.827 3,4 50 (62A) 4,.:02 2.500 1,70,: 
Ph>•"1cal Ther.,,p, 13.475 18 .000 t l .430.t 15.048 16.800 11 .7521 .20.049 19.000 1 ,049 
PT S.!llary A Beno,ltt<> 0 0 0 0 0 0 0 0 0 
Speech Eva lo 8.859 32.000 36,867 36.657 17.000 19 .657 32..590 A6.000 (13.->101 
Speech Ther.,oy 2 52.428 233.000 92 260 204,967 200,000 4 .967 237.511 194,000 43,511 
ST Sa lary t Beno,14o 229.636 205,963 (35.2.331 224.326 233.200 (8.8741 Hl6.7&C: 197,6.<2 18841 
O T Evalo 9092 10.000 (-' 9 15) 11 .150 10,700 "50 8,3&-l 5.200 3 .1S., 
O T Theiapy A3, - 7 1 .. 0.000 23.258 26.0S4 49 .400 (23.316) 49 911 68.000 (18.0891 
OT Sa la,y A Beno,l~o 102,424 94 750 (28.8051 57,209 52.007 5.202 5 1 .S76 90,670 (39.094t 
.".udlo Evalo 3,072 3.000 1363) :?.688 2.100 588 2 708 2 000 709 
Eye Ev3lo 0 80 61 0 200 (200) 1611 0 16 11 
Med1caJ., Nutnt1on Ev ~!~ 0 200 0 0 0 0 0 0 0 
.AJI Otht,r Evalo 0 500 0 0 1.000 (1.000) 7$2 0 782 
AJI Other n , erapteo 20.548 9,300 6, 598 5 ,3.1~ 12 .500 1- .1861 1~ . .;.<14 9500 4 ,944 
Team Meeting 31.739 ~.000 5,812 5 1 ,349 66.000 (14 6511 59.820 61.()00 l1 180) 
Dn,ect Suppon·Bulldin,i Co!lto 8 1 749 108.000 {7821 10 1 ,059 105.667 14 ,608) .o7.'"88 97,719 1-"9.9311 
Direct Support -Facftn.,c s 0 0 18 503 0 0 0 0 1r.~9 (127,6.!91 
Staff Travel Direct Scipport 48,088 54.000 S.772 4E>.584 57.000 (10.416 , 5~ 279 70,000 (17 :2, , 
Child Tr1'1n!)po,t.at1on 19,962 5.400 1 373 5 ,701 8.350 r2 .~91 6.617 10.000 1'.l.253) 
=>rov,der Tran!!ponatton 67,579 95.000 26. 540 96,702 97 .500 (798) 141,492 98.000 43 .. •92 
CornmerCJal T ra 1i!:pona1.1on 462.000 400.000 555.075 636.510 603.721 32.789 77&4~ 419,460 359.005 
ln~ructto11ltl SuppUe~ 1,576 1,300 (27) 589 2.000 11 ,.J1 1) 251 500 12" 9 1 
Sc i ,e,e n.t1g Suppke~ 3,,i72 3.000 6.073 1,679 4 ,000 (2. 321) 2,688 4,000 11 3 121 
°":.!.l~tVe T echnoloQy 3,706 6.600 9, 742 3 ,118 9.800 16.68:?1 f. 938 6 .000 93J 
Cor,fract .D.dmuvMonnonng OS 0 0 0 0 0 0 0 0 0 
T otal Direct Sen.ice 2.802.351 3.081.464 199.604 3,197.307 3 ,340 .017 199.6 04 3 .459.967 3.◄99.514 199.604 

0 
Coniract !ldmuvMonrtc.nng 0 0 0 0 0 0 
St.&ff Trahllr-1g 2,7.l4 4600 ll. 5€.71 3 ,2 19 3.000 2 19 J.lE3 2,500 (13.7> 
Sne Du-ector SalM e!> A Benet,to 58 . .?5S 52.139 11 ,966 5S.204 57.496 708 .:;e . .019 48577 nse1 
'Ill A,in,,n S...lne3 $ Bcnans 1 14 772 125.695 (4? 0891 136,216 130.037 6 179 1-"1 275 1 .. 6 548 (5.273, 
lt,gal. 'Audn I n $Cal 0 0 0 0 3,000 (3.000) 0 0 0 
OH,c., Clc.onu1g 5,368 6.100 f1 .8891 5 870 7.500 11 ,630} -'.Sf;() 35g ~.~92 
Rep.e,ro & M~,nten ancc 1 5 1 300 22 263 250 13 n- 97 .00 
R~1'1. 35.127 12,000 11.093> 10 339 11 .333 ( .l9.1) -;.:,i-so 10,A81 6 1.'llO 
!:Qw.pn-era Rt:mbl 3,375 3,000 1301 ) 3 041 3,000 -' l 2 .51!1 24 2 :::,:i,.,r, 
AU lnour.?tince 3.~55 3.700 Cl20/ 351 5.500 15.1 .. 9) .: 0£,.o 0 ~ 05A 
Po!ll~ ge 7.778 13.000 .,_.4 11.:-20 11.200 5:?0 l u s-1 1,356 9 .515 
Teephor1e 19 ,757 1 1,952 1.?.l081 11 .. 21 29.992 f1 S.57l ) 21 :?75 1.9:?4 19 151 
.1.1..dv ert,!m·1g 50 50 660 19 1.500 {1,49 1} 1 .330 600 530 
Stliff !.. Adm1r, Tra,,et 1 424 2.000 286 -'2$ 2 .000 11 5-2, 2 €.0 3 5.500 11.1!9.? 
~ ,ce Suoplte!I- 14.062 13.000 (:l.32) l:.!~~ 15.000 , ~.7461 1:- 0 1-c 1 .453 10. Sf,.4 
E.qu•p n-rei-,t R~p.a,r t. M.?J r.t~11-anc ~ 73 . .,38 87.382 (295801 80,184 95.006 (1~ 3 21 ) 70. 743 74l-:' 6 2.706 
: i~ctnc.· He at ;l/,Jate-r 13,7ao 11 ,400 1,825) 10.805 13,000 12 1951 1: 009 823 11.18 5 
Du~~ ~ 51.1bocnpt1ono 0 0 225 -'S 0 ~5 0 270 ,~:-o 
C,3p,1al E:q .up m~ ---n .?.858 1.300 .?.S53 1,325 &.500 ,s.1-6> 9,.050 .0 _3-0 '>.DSO 
;:,,ay,~b Fe.e~ 6.699 7.800 :l96 7 860 7900 ,~o, E, 7 9.8 8 ,3S9 (1 5S11 
Otht,1 0 20 (I 0 200 (2001 0 100 ( 10.:. 
Total Administration 383.346 355. 438 163 863 354.063 4 03.414 (4 9.350} 425.4 73 24 1 206 184.2 67 
TOTAL s 3.752 0 73 s 4.178.649 s 657418 s 4.269.212 s 4 544 574 s (275,36 11 s 4 .676 0 16 s ◄ 61 6 484 s 59 5 3 2 

APPEND IX A - E,cpense Detail - fir..t Step 
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Actual Expenditures Compared to Budget for Last Three Fiscal Years - M idcoast 

Case 1 ... 1a na ,;iem e1it/ChUd Fin-:! 
C MIC F Travel 
CM/CF Total 

Specie! Instruction Evals 
Special ln~uuction 
LRE Space 
MeCare Premium:, 
SI S-:3la,y & B.enefits 
SoC1.31 Vv'Ork Ev.ii$ 
Soc ia l 'Nork Therapy 
Socia l W ork Sal t Benef,to 
? s:,,d,o'ioglcal Ev '3!S 
Psych Therapy 
PT Evals 
Physical° Th erapy , 
PT Salary II Beneftto 
Speech Ev al:l 
Spe.ech Ther.,py 
ST Salary & Benefoo 
OTEvale 
OT Therapy 
0 T Salary & Benefrts 
Audio Evals 
E>·e Eva ls 
Medical/Nu-Jltion Ev a lo 
All Other Evals 
All Other Therapies 
T e~m Meeting 
Direct Support•Bu ild ing Co~t 'f; 
Direct Support ·Facilitie~ 
Staff Tra vel Direct Support 
Ch ild T ra n $pOrtation 
Provider Transportation 
Commercia l Tra,, sportatio1, 
ln :.truct1onal Supplle:; 
Scl'eeni:1g Supplie:, 
.~ sistive Technology 
Contract Admin/ Monttoring OS 
T.;tai Oircct_Se<vicc 

Contract Admin / Monit.01i ng 
Staff Tra ining 
Site Director s ~lo!'lril!'S 8, Ben efits 
All ,4dmin Salrfe :; ·s Benefrt.~ 
Lecal/AJ.Jdit/ Fiscal 
Office O eaning 
Repair., t M.:,intenance 
Rent 
Equipment Rentell 
AJI Insurance 
Poctcg e _ 
Telephone 
.;dvertlsing 
Staff a. P..dmlri T,·av el 
Office SL1pplie:; 
Equipme nt Repair 8 11.<la inte nance: 
Elec:tnc / He at.l'/ 1/ate r 
Due s t SL1b:;c1iptio ns 
Capital EQu 1pme 1"lt 
? a)·roll Fe,eo 
Oth er 
Total .Administration 
TOTAL 

June 
FY2019 

S583,659 
18.867 

607.527 

14 ,535 
590,656 
242,855 

0 
1.067.414 

3,543 
9 .233 

0 
31,320 

0 
1.075 

13.624 
59.342 
23.526 

252.8:68 
187.319 

2,595 
46.64!l 

148,219 
6,957 

0 
0 

2,854 
56,5()2 
22.2.77 
50,50l 

0 
8-', 185 
l l,301 
:il,619 

213,110 
3,8 13 
2,159 

20S 
0 

3.,223.262 

0 
4.8"'3 

82.269 
103.932 

0 
11.0-'9 

1 . .S07 
105.141 

5.539 
4,715 
7,308 

21,569 
0 

1,341 
13,510 
99,390 
9,674 

3 11 
:..01 

11,208 
0 

484.915 
S 4.315.704 

APPENDIX A - Expense Detail • Mid'Coa!:t 

FY2019 
S648.194 

18.000 
666.194 

8.000 
550.000 
150.000 

0 
940 .184 

3,500 
2.000 

0 
12.000 

0 
0 

2.000 
53.897 
10,000 
93 ,000 

187.923 
2,500 

18 .000 
143,25& 

2.500 
0 
0 
0 

2 ,000 
13 .000 

147,965 
0 

70.000 
5,000 

3.5.000 
2 80.000 

3.000 
2.000 

500 
O· 

2.737.225 

0 
2.500 

74.~2 
95 .210 

0 
11 .000 

750 
9,178 

10 .000 
2 .000 
6.000 

20.300 
1.000 
1.000 

14.000 
105.SAO 

7.000 
500 

1.000 
11.000 

0 
373 228 

s 3776648 s 

Variance 
FY2019 

($4 3,532) 
1.282 

(42.244) 

-' ,063 
154.48 5 

7 1,2 11 
0 

/265.532) 
- 793 

5,163 
5.742 
\&.aszj 
2 .675 

77 
(1 ,561> 
(1 ,061) 
6,061 

57,770 
163,102 

(80 1 
10 .477 
(3.,909) 
2 .475 

0 
0 
0 

8,&07 
20,A.e1 

2.459 
70 .664 
6.224 

37$ 
2,6.,587 
20.l &a 

160 
1.812 

(1,485) 
0 

62.0-93 

0 
(6371 

, , .4~) 
4.&65 

(5 ,000) 
55 

i35J 
155 
{34) 
(37) 
;51) 
162 

1.50-a 
60 3 
252 

ee..2s2, 
0 

{1% ) 
(1,023) 

575 
0 

(76.8131 
238.999 

June 
FY2018 

S63,d .75S 
17.575 

652.331 

16,021 
633.918 
198 ,999 

0 
70.,,719 

4 .663 
5,253 

0 
25,817 

0 
0 

2.12$ 
6 1.969 
17.975 

135.340 
467,252 

2 ,5 71 
3.2 . .S20 

136.617 
.3.516 

0 
0 

714 
5 ,621 

19,857 
142.205 

0 
79,121 

9,690 
55,556 

3.36, 120 
2.769 
1.~ 

132 
0 

3.107.259 

0 
4.466 

8 1,387 
10 3.882 

.0.4"2 
12.122 

1.48 7 
8.s:n 

10.47G 
5.184 
7.098 

21 ,566 
% 4 
5S1 

1~ _8()4 
9 2 .634 

3.536 
581 
6 54 

11 , 195 
0 

390.910 
S 4 .150.499 

· FY2018 · 
$69-0.820 

22 000 
716.820 

0 
400.000 
150.000 

0 
1.050.013 

5.000 
0 
0 

10.000 
0 
0 

10.000· 
68.145 
10.000 
as.ooo 

2.52..833 
3.000 
6.000 

134.571 
1.500 

0 
0 
0 

1.000 
10.000 

147.965 
0 

70.000 
4.000 

26.000 
175.000 

4,000 
5.000 
1.000 

0 
2 .630.027 

0 
2.000 

81.932 
121.043 

0 
11.000. 

1.500 
9.178 

11,000 
7.000 
7.000 

33.720 
!100 

2.000. 
15.000 

116 ,735 
a.ooo 

500 
5,000 

11.000 
250 

444 758 
S 3 791 605 S 

Variance 
FY2018 

(64.489) 

16,021 
233,918 
48,999 

0 
(345,294) 

(337) 
5,253 

0 
1.5.317 

0 
0 

(7,371) 
(6 ,1 76) 
7,975 

50.340 
214.419 

/429) 
26.820 

2,046 
2 ,016 

0 
0 

714 
3 .621 
9 ,8 57 

;5,760) 
0 

9.121 
5,690 

29.556 
161 ,120 

( 1.231) 
(3.106) 

{868) 
0 

62.093 

0 
2.466 

(545) 
(17,161) 

4 ,442 
1,12 1 

113) 
(357) 
152-'l) 

\1.816) 
98 

112 ,1541 
64 

i],A39,) 
(196) 

12-l,10 1) 
5So 

E:1 
t4 .34SJ 

196 
!2501 

(53.848 
358 894 

June 
FY2017 

$>663,$33 
. 18.606 

682.489 

6.SS.S 
719,645 
191,0S.,, 

0 
865.092 
-· s 10 

1 .-'17 
10.277 
·a.i1., 

34S 
i4.226 
67,245 

- 13.4S.O 
133,6.JS 
476.434 

3,429 
22.433 

140.0!>3 
2,740 

0 
0 
0 

16.110 
28 ,565 
59316 

79 ,5'>1 
6 ,447 

32,373 
301,534 

3 .9 3 5 
4.03€ 

150 

3.216.044 

0 
3 .6 59 

39,824 
140.353 

0 
11.6 57 

1.125 
92,073 
10A77 

5.35<> 
7,1 77 

32,856 
966 

2,GS-o 
14 ,.119'l 
a1.= 

&.133 
400 

3,9-tJS 
9,SSl 

5 16 .645 
S 4.415. 178 S 

... .,.,_, 
FY2017 

S751 .295 
20.000 

771.295 

·O 
424,199 
100,000 

0 
1 .113.524 

. '1,000 
5.000 

19.SGO 
20 .000 

0 
·o 

: 2,000 
71.207 

7 .500 
45,000 

·259:463 
600 

6,785 
146.179 

1,500 
0 
0 
0 

1.000 
12.000 

129.483 
14 3.210 

70.000 
2.500 

30.000 
75.000-
6.000 
5.000 . 
2.000 

0 
2.740.010 

'. 0 
3.000 ' 

86.SS3 
153.436 

1,000 
642 
117 . 

·s .~10 
650 

,,. 300 , 
300 _ 

1 .573-
1,000 
7.500, 

900 
~.088 

500 
750 

2,000 
9 .500 

0 
282.560 

3.793.865 s 

V a rianoe 
FY2017 

!S37,A12) 
il.3~, 

(88.806) 

6 ,S5S 
295." 4S 

91.02-" 
0 

(2AS.432I 
(90) 

(3,583) 
{5.583) 

(11 ,225; 
0 

349 
12 .22G 
(3.962} 
5 .9.84 

88,639 
176,971 

2 .8 29 
15,S48 
(6, 1 lo) 
1,240 

0 
0 
0 

15.110 
16 .565 

(70,167) 
(143.210) 

9,541 
3 ,947 
e.373 

226,534 
(2,065) 

(964) 
(1,850) 

0 
62.093 

0 
5:59 

2 .931 
(13,023) 

(1,000) 
11,0 15 

1.008 
a3,663 

S.827 
5 ,050 
6,&77 

31.2S3 
iJ.0) 

\4.816) 
i3.59-a 
77.500 

7,&33 
135{)') 

1, ~-'8 
3-81 

0 
234.085 
621.3 13 
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Actual Expenditures Compared to Budget for last Three Fiscal Years - Opportunities 

.JL.>c ..,.,.,_. Variance June ..,.,.,_ Variance June ... .,.,.... Variance I 
FY2019 FY2019 FY201 9 FY2018 FY2D1 8 FY2018 FY2017 FY2017 FY2017 

C.!$e M.!.1,a,;ien1ent 'Child F,nd SlOo,7!:5 $296,978 1577 72S1 >310,75? SJAl .8- 9 {S-3.1.127, S.225.1:?~ ~399.(µ5 ,s- 3.92'3 
CM/CF Tr.3v et 6.865 15 000 (1 1 .,.,, 10 8 1~ 17000 16.1 881 9 504 20""" 11 0 A96 / 
CM/CF Total 313.652 311 .978 (78.922) 321.563 358.87'3 (37.316) 334.626 419.045 (84,419) 

0 
SPce-c.al h"\!itn.JCtic.n Evalo 2. :-20 -oo 35v 2.J.OC, 1,500 ,.:1) 1 oes 1.500 1012, 
Sp~c,:.I ln~1t\.1ct,on 244,0 17 316.000 (123.9~1 17.!,053 2t3.000 9.853 224.705 300.000 fi:..iss 
LRE Space 64 1.800 (2,0 1 5 , 2.51c 1.000 1.516 215 2.000 11 1e5, 
f,'eCare Pre1l'\lum-o 105 200 0 0 500 15001 0 0 0 
5 1 S..l.ary & Bc11efoo 323.!!77 388.624 112~.5!11) ns.-;6 377.63:' 2,135 .J~( .. ~14 509,896 (69,13:C, 
Soc 1.?1J Work Ev.sis 0 60 112 1 0 150 nso, 104 100 .. 
Social Work Thera py 83 300 0 0 500 (8001 578 0 578 
Soc, .. t Worl< S,ll II B,eri,,iao 0 0 0 0 0 0 0 0 0 
Po,cholog,cal Evalo 47.&45 35.000 19.0731 l;:, 13S 11 ,500 ~ .632 13,MO 28000 11.a.1201 
Po:,cll Th,,r,,o,· 0 aso A,521 0 1,200 (1.20Jt D 8 .000 (8,000) 
?T E.v.?il~ 50 600 1,132 1:; 1.500 (1,4e8) 162 4,500 14.3:lSI 
Phyo,c.eil The:J·ap)" 252 15.000 {&.60.21 ... ~2 2-.600 (20.65ZI 3.596 16.000 (12.-'DA I 
PT Saial'y l!, Benefao 12 665 22.726 114.7321 H .OS:I 25.735 111,637, 16,671 25,589 1e.s1s 1 
Sp....ch Evab 58.934 26.500 10,430 :x;,732 15.500 11 ,232 25.27E, 16,000 9 .27G 
Speech Tiicrapy 213,553 102 000 21,331 99,5.20 88,000 11.520 8 1.833 88,500 16.S&-1 
ST s .. 1,.,y II a,.nef~e 3!3,783 81 .551 110,821 I ""6.266 93,110 (16.2441 78.156. 95 .074 116.71!!) 
OT Eva ta 4,276 4 ,000 43A ~.3".8 2,400 1.S4e 1.5.Ell 1.•00 1e3 
O T ~ r.5p)' 26.332 33.000 27,670 22.653 33.000 (9,3"7• 11 ,067 50000 tl8.,:n 1 
O T S.!it.?uy .S. Bcn~ 11~ 53.569 48,525 (1 ,9991 52.812 53 1-9 13S71 51 ,8"7 54 ~20 (2,5731 
-~d10 Ev al~ 656 1.000 1,097 S,,1 1,000 (1551 282. 2,000 n 7 1 e~ 
t:}·e EvblO 0 150 0 0 250 (250) 0 0 0 
Medical 1Nutrn,011 Evat~ 10. 113 4 ,000 0 9.!181 250 9,631 0 0 0 .AJI Ott-ier Ev ~J~ 0 1,000 0 599 1,500 rso2 , 646 0 646 
.AJI Other Therap1~Q 490 3.300 {20,8141 3.6£6 3.600 6$ 2 , es 10.000 l " 81 11 
Team Me~ung 2~.092 21 .000 6.3u8 19 ,1-7 21 .000 (1,8231 13.58" 24.000 15,4161 
D11ect Support•BLuld!ng Co!ll• 101,021 117.000 69 116.250 0 116,250 4-. 714 11 7 1 50 172 43.6, 
Du-e:ct Suppon•fbo l,ueo 0 0 8,260 0 0 0 0 115 822 (11 5. ~ -St .. ff Tr,iv,el D11~ct SuppM 17,559 34,000 (6.3.le) 26.0 1~ 32.000 (5,936, 28.:i16 23,000 5.:i16 
CNld Tran:ipon.at1on 47,600 25.000 (1 1 1021 -'0,01-' 13,500 26,51~ 14,338 8 ,000 f; 33S 
Pmv1d~r Tran~po11at.,on SS.769 70.000 27,751 SS.01:t 7~.000 (7.998/ 77.093 T'.000 93 
Comme::rc,.al T r~ri !lt:,01tltHon 92.16 1 1-' 1.000 -'5.581 117,123 1a-.ooo ;69.877., 203.387 185,000 , s ?9-7 
~ struct1onal Supplie o 2 ,612 1.200 12 2.25, 1.o~ 1.000 so 501 1 000 ,~ss, 
S01'een.no Suppbe!.i 1.326 1.100 1,70$ 7$2 1,500 ,- 1a 1 1.061 2.000 f93St 
ADel!lllv., T echnolog~ 1.337 8,000 " . 196 6.&SS 4,500 2.1as 3,777 1 700 2,077 
Contr~ Admln/ t--' c.nttonno OS 0 0 0 0 0 0 0 0 DI 
Total Olreet Sen,1oe 1.415.955 1,504,786 (173,433) 1,408,604 1,338.41 1 70.193 1 ,346,265 1,767,651 (421,386) 

0 
Contract AdrrwvMor.ionng 0 1 350 126 150 4,500 (4,3501 0 0 0 
StMf Tratntng 939 1,600 199 1,7&,o 1,800 136, 2 .143 3,000 (857 
Sit,e D irector S~lan-e:o & B~ri~fn.:i 3S.51 9 34.809 1 , .as; 37.~ 39,409 t72 5 l 48 ... 19 48 . .46,4 (45 ) 
AU .A.dm,.n Sa.Ines & Ben~foo 92.7'5 122.091 1-'2.926· ll0.109 136.235 16, 126) 156,351 P0.8-"1 11-' 490/ 
Leoat/ Auo.tt./ ficcal 0 0 0 0 1.000 (1,000) 0 0 0 
Off ace c,c~1111g n e35 17,000 791 , :-. ,,..., 30.000 (12,823, 28.317 1,939 21;._3,e 
Rep.!ltrD & M&nten ance 10.541 8,500 t.Je31 10.4~ 8,000 2.439 6,989 -=65 6 .52~ 
Rent 8,78-' 10,000 n s.n4 127.000 (117,226) :'6.725 9 8SO &6.275 
EQu,pml!:nt Rental 4.6-'0 5,400 w 5.4 6.! 10.000 (" 5181 6.771 543 &.:Cl-' 
AJI lnnurancE- L.11 3 2 100 t-'3$ 2 .,~6 3,400 <1 .2~ 2,51 0 0 ~.51$ 
?oot.?ige: -.95:? 5,200 t 1.o~s, 5 . .253 s.-oo (1 ,4A71 6,317 398 ~,;29c 
Te lephorit- 3,916 10.128 1 8S7 11 ,097 16.-"56 15.359, 1-",3SS 12 2 19 ~ 1€9 
A.dv~r,Q 50 150 {1831 ~., 1,500 l.1.-"261 1 ,53'.!. 700 81'.\ 
Staff ~ r.dmin T•·aivel : .6 52 :?.500 (1261 1 ,5.'.,7 2.500 197':, u.,c, 2.500 13301 
Off tee S1..1pplie!I 10 .:i.o - 8,500 n ~..,..:i , 9,t,&;i 10,000 1131 ;i .,:::1 639 ~. - £-?. 
=.Qu,oine r.t Repair ~ r~1-tH1'"\te:n.?i;nce JZ.398 49 223 (31,5~t 4u.es1 46,89~ !6.01&} ).6,.ll-., 45.49-1 19.07-, 
E.~ct1·.c.·Hca, ,v.Jaie.1 .:1 . .0 19 25.000 ~6~ 23.3S2 18.000 5.3e£ 15 .llO 1 5~1 13.s-..:;, 
0~1e~ .g Subccnpt ,one b-' 100 1'it5 12.i 350 t.223 1 1&-2 600 clJ-61 
C~p.:,aj Equq:imelit 2.S2S 12.000 111 9831 6,6€!;; 1.000 5.6.~5 j :_~:. 2,000 11.:..:-6, 
?a.yrod Fe~:; A.ZS) 4,800 !1, :?.->5 ~.76.J 5.300 153.?• A,35.u &000 11 ,6501 
Ot~,., .. 0 0 , .. ,;, f. 4 500 1"-'94 0 0 0 
Total AdrninistratJon 269.900 320 451 175.338 318,37G 473 547 1155 170 418.512 3 07 253 111 259 
TOTAL s 1.999.508 s 2 137 216 s 1327,694 s 2,048.544 s 2 170 837 s 1122 294) s 2,099.403 s 2 493 949 s (394 54611 

APPENDIX A - Expense Detail - Clpportunitie,a 



Ch Id Developm e nt Ser v ices Annual Report to the Leg i s l ature Page I 23 

Actual Expenditures Compared to Budget for Last Three Fiscal Years - PEDS 

Ca ~e Man a gement/ Child Find 
CM/CF T ravel 
CM/CF Total 

Special lnd:ruction Ev a.ls 
Special ln~tructio 1, 
LRE Space 
MeCare Premiums 
SI Sala,y e. Beneftts 
Soc ial V.Jork Eva ls · 
Social Worl< Ther,>py 
SOcial W ork sa1· i Benefit$ 
Psyc hological Ev alo 
Pcyc h Ther.,.py 
PT S:v als 
P~wsical Therapy 
PT Salar; & Benefits 
Speech Evals 
Sp eech Therapy 
ST Sala,y & Beneftts 
O T Evalo 
OT n , erapy 
O T Sala l')I & Benefits 
.~dio Ev~ls 
Eye EvalD 
Me dic ~I/ Nutnt ,on Ev aln 
All Other Ev als 
i \11 Other Therap ies 
Team Me eting 
Direct Support·Bu tldln g Costs 
Direct Support-Facliitie s 
Staff Travel Direct Support 
Child Transportation 
Prov ide r Tfa nsPartation 
Commercial Transportation 
lnstructio11al Supplies 
Screeni11g SupP-_li~ _ 
ksistlv e Techn o lo gy 
Contract Admin / Monitoring DS 
Total Direct Service 

Contract Admin/Mor1itoring 
Staff Training .. - - - -

Srte Duector Salaries & Benefits 
i'JI .4.dmin Saines & Beneftts 
Legal/ Audrt/ Rocal 
Offic e c,~~ning 
Repairs & rv1.3intenance 
R~nt. 
EquiPment R-e11ta l 
,AJI ln ouranc c: 
Postag<, 
Te lephon e 
.4.dve rti!::in g 
Staff a. .A.dm,n Travel 
Office SuppUe~ 
Equipment Rep a ir & r\{1a1rne11ancc 
EJectnc / Heot/lNate r 
Dt.1es $ Subtcrfptions 
Capital :.quipme:nt 
Pa yrl?II Fees 
Other 
Total Admini:=tration 
TOTAL 

June 
FY2019 

S634 .642 
9.8&6 

644.528 

276 
238.356 

-U 35 
. 507 

651 .766 
0 
0 

5 1.096 
44,999 

0 
2 ,313 
7 ,1 17 

0 
36.409 

213.8 3 6 
11 2,656 

62 
2.711 

110,075 
3,485 

0 
0 
0 

2 .153 
25,849 
57,522 

0 
73.2'34 
35.167 
36.653 

105.7 12 
226 

2.294 
(3 .429) 

0 
1.815 .841 

0 
3.074 

44 .962 
125.9-82 

0 
0 

3.203 
24.516 

3.1 71 
3.268 
7 ,525 

11 .677 
50 

724 
8.60 3 

66.l OS 
2.981 

'Ml 
2 .779 
6.S63 

0 
315 .5 18 

S 2 .775.887 

APPENDIX A - Expense Detai l - P ROJl PEDS 

FY2019 
SSSS.564 

11 .000 
599.564 

1,000 
240,000 

10.000 
1.000 

688.SS.S 
2,500 
. 500 

45.1!75 
33,000 

1,000 
5,000 

24,000· 
, 0 

20.000 
140.000 
93,366 

600 
5.000 

SS,8"..6 
3.000 

250 
0 
0 

8 ,000 
35.000 

102.659 
0 

80.000 
12 .000 
9!1.000 

100.000 
2.000 
1,500 

500 
0 

1.853.151 

0 
4.600 

7 1.262· 
112.~ 

2.000 
0 
0 

18,316 
7.615 
3.000 
8,000 

13."28 
20 

1.000 
10.000 
63,005 

0 
0 

6.500 
7,000 

0 
328.348 

S 2.781,063 s 

Variance 
FY2019 

S12.S22 
16 .4231 

556.153 

(435) 
73.856 

(75.6.SOJ 
(1.6S7) 

(285.03.6) 
1,4 55 

(5 .829) 
32.500 

7.283 
1.507 
S.416 

11 .3.20 
0 

9 19 
77.807 

(57,328) 
0 

1.097 
(2,544) 
(2 .556) 

0 
0 

(600) 
(13.644) 
2.1.S13 

(300) 
7.431 

(23.5al ) 
(8,336) 

107.534 
35.557 
(4 ,546) 
(1,571) 
S ,102 

0 
(86.696) 

3 ,2 71 
(4 .291i 

(590) 
1,393 
1.500 
(156) 
(312) 

. (1 .6 71) 
,359) 
(4 9'l) 

(2,725) 
1,562 

6,8 
1 .711 

605 
(9.9951 

23 
4S6 

(3,913) 
(429) 

0 
113.775 
rS4 072 

June 
FY2018 

SSS0.,65 
10 .505 

661.270 

613 
299.288 

8.110 
20 1 

663.658 
·,.215 

0 
34.431 
39.768 

0 
3.023 

22.887 
0 

25.780 
148.345 
121.409 

186 
4 ,833 

107.195 
2 .04 2 

0 
0 
0 

11.5 14 
36 .304 
97.228-

0 
83,2£6 

8 .017 
13 7.090 
100.200 

596 
2 .190 

432 
0 

1 .. 959 .. 225 

2.356 
2.864 

56.9 18 
119 ,659 

313 - ·o 
4 7 1 

17.347 
2.300 
3,2$6 
6 ,542 

12 .358 
10-1 
847 

11.233 
€1.= 

2,932 
1S2 
809 

7,28 1 
0 

309.358 
s 2 .. 929 .. 853 

FY2018 
SS59.835 

13.000 
672.835 

1.000· 
164.000 

15 .000 
1.000 

858.009 
".000 
1.000 

34.737 
25,000 . 

5.000 
. . 6.000 
30,000 

' 0 
15.000 

1 34.000 
102,42.0 

1,000 
. 5,500 . 

106.96e-
3 .000 

250 
0 · 
o' 

10.000 
35,000 

100.139 
0 

85.000 
12.000 
85.000 
40.000 

8,000 
3,000 
1 .000 

0 
1.892.023 · 

0 
6.100 

78.986 
125.770 

2..000 
0 
0 

17.SS6 
0 
0 
0 

7,SSO 
500 

2, 500 
0 

8 1."35 
0 
0 

13 ,000 
7.000 

0 
342.718 

S 2 .907.576 s 

var1ance 
FY2018 

{S9 ,070) 
(2.49 51 

(11.565) 

{::SS7) 
135,288 

(6 ,890) 
(799) 

(1S4.'.l.51). 
(2.785) 
(1 .000) 

(307) 
14. 768 
(5 ,000) 
~ .978) 
(7,113) 

0 
10 ,7.SO 
14.34.5 
78,988 

(8 14) 
(667) 
231 
~58) 
{250) 

0 
{I 

1.514 
1.304 

{2.9 11) 
0 

(1 ,734) 
(3 ,9 83) 
52.090 
60,2(',0 
(7,404) 

(8.10) 
l.568J 

0 
67.202 

2 .356. 
(3 .236) 

(22 ,068) 
(6,111) 
(1 ,688) 

0 
471 

(519.1 
2 .:.00 
3..226 
6,548 
4.83.a 

(396) 
(1,653) 
11.288 

(19 .991) 
2.932 

192 
/1 2,19 11 

281 
0 

(33.360\ 
22.277 

June 
FY2017 

$6.38,517 
10 .531 

649.048 
0 

1,218 
204.277 

7S5 
21 5 

670.578: 
2 .6 12 
llO 

37,520 
27.94.S. 

S.'346 
7 ,100 

36.43S 
0 

17,034 
161.21 2; 
1 17 ,374 

3.5 
13, 12.3 

102,78S 
2.985 

190 
0 
0 

3,-:,3,S 
44 ,692 

7.21 0 
0 

73,572 
9 .742 

sa.344 
54.300 

1.234 
2 .762 

30 
0 

1 .708.342 
0 

4 .040 
2 .003 

99,655 
1 31.70 1 

7.235 
iss 

4 .165 
112.0Sl 

927 
3.4SS 
5,341 

27.3.54 
l .04~ 

S36 
10.9 19 
".8.7.28 

3 . .51 :> 
7&7 

26.SlS 
5:949 

0 
496.728 

S 2.854.117 

FY2017 · · 
SS33.70S 

15.000 
653.708 

900 
735.000 
ao.ooo· 

2.000 
753.330 

4;500 
3.000 

33.601 
25.000 

0 
5,000 

25.000 
o· 
0 

90.ooo · 
18 6,666 

3..500 
5.500 

10.,.039 
500 

0 
0 

600 
55,000 
29,000 
73.5~ 
Sl .746 
80.000 
1 tl,500 
S0.000 . 
6.0.000 

4.000. 
10.000 · 

8.000 
0 

1.968.946 · 

.. ' o· 
7.&50· 

tl1 ,0&5. 
125,625 
.. . 0 

182 
' ~. 2T2 
13. 125 

379 
434 
~ 

1·.s2-s · 
0 

.;.ooo 
. 1 .S68 

7,693 
8.13 
900 

36.300 
7.000 

0 
250.469 

S 2.873. 123 

Variance I 
FY2017 

649.048 

31 2 
69,277 

(79.205) 
(1.735) 

(82.752t 
( l , BSS) 
(2 .870) 
(1 .021) 
2.$48 
8,946 
2,100 

11 .438 
0 

17.034 
7 1.2 12 

{69,292) 
{3,465) 
7.623 

(1.251) 
2.48.5 

190 
0 

(600) 
{51 .062) 
15.692 

(66.354) 
(S1 .746/ 

(6.428) 
(4. 75e1 
8 .34~ 

(5 .700) 
(2.766) 
(7,238) 

(7.9,g>I 
(260.604) : 

4 .040 
(5.&47) , 
58.570 

6..076 
.. 7.235 

i16) 
3.953 

se.s ss 
5-&S 

3,001 

2 5.4 28 
1.0.06 

(3.164) 
B.950 

41 .035 
2 .682 

1133.) 
{9.48.51 
i l .0511 

0 
246.258 

S Cl9 .. 006ll 
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Actual Expenditures Compared to Budget for Last Three Fiscal Years - Reach 

June ... ....,_ Variance 
FY2019 FY2019 FY2019 

c:~~,: rv'l.ana1.1e me-rrt: ; Child Fuid ~9S'3.91::4 S1 1 10. 779 (S 16A.S1C1 
CM/CF Tr.,,vel 2 1 630 l1 000 3 ,189 
CM/CF Total 975,613 1 .141.779 ( 161,330) 

Spc c,.el hi,itruetion E vat~ 27,963 15,000 4,058 
5pe:c,.aJ lnat.ructlon 2,034.11 7 1,950.000 "'°2.170 
LR E Sp ac e, 102,594 10 5.000 5 1 . .?00 
r-,leCare Premeum~ 4,742 3.500 353 
SI s .. 1a ,y 3 Bei,e,tao !309,562 8.59.2~ (354,775) 
Socia l l/v'ol'k Ev a l!.1 15.632 9,000 :?.438 
Soc ial Work Th~~py 14,607 30.000 <22.128) 
Social Worl< Sa l & Be nefrto 89969 8 1,252 11 5.65lll 
Po-,•chological Evalo 144 .631 180,000 57.093 
PG)'Ch Ther.!ipy 4 ,965 3.000 733 
PT Eva l<> 13,7" 4 14,000 (99) 
Pi1)r&tc a4 The.r.apy 130,552 100.000 2 3,603 
P T Sala1y 3 Bene,iao 108.423 9 9,626 \7.A0 11 
Spe~ch Ev llllo 222,341 130.000 30029 
Spe.,ch n , .,rapy 1,585 ,3,0,1 875.000 226 ,6SO 
ST Sa l.!iry A Be118ct0 S9.907 ,. 275 (52.""'71 
OT Ev.,,10 22901 14,000 3,939 
O T n , e rapy 231 ,666 200.000 39.A79 
0 T S a lary & Beneflto 242,965 219,992 (J ,824 ) 
~ d io Evalo 24,91 1 20.000 11 ,369 
Ei•e Eva lo 0 500 (1 S001 
Medlcal/Nutm1on EvaJ, 0 500 (23,S60) 
.:YI Other Eva1!!:I 1 ,574 2,000 0 
AU Othe 1 Tho!:rb~ue ~ l9,879 50.000 37.036 
T ~.,.m Meeting 216.251 140,000 58.537 
Dm~ct 5uppcn-&..uld1ng Co~~ 16 1 ,455 160.6-!5 (4 :,.:o, 
Dneet Suppon•F~;eo 0 0 58 003 
St~ff T rave l Direct Support S9,572 80.000 9 .722 
Child Tt"a n~potta-110,, 72,0S9 15.000 6,.433 
Provide r Tr~1cpon:rt1on -"1 1 .849 250.000 1s9,.n1 
Commel"Clal Tr~ncpor1M1on 656,881 525 .000 294,327 
lnotructional Supp11eo 301 9,000 (8.6021 
Sct~er.1ng Supplte !! 2,830 12,000 5 ,870 
.A.!laiottve T e chtio logy 1.687 3.000 12 ,4 10 
Contract Admtn./Monltonna DS 0 0 <1 0.0001 
Total Direct Sen.ice 7.515.864 6,209,524 1.029.191 

.Jun,, Ao.,.,_ V a riance 
FY2018 FY2018 FY2018 

S1.07A,:?30 Sl W3.S6ll 1$129.3291 
2'4.99.S 27000 12 .0151 

1,099. 215 \,230,568 (131,353 ) 

19,053 6.000 1 3,053 
2.056. 1.!2 1 ,560,000 "98, 1-'2 

95.900 1 12.000 (16,1 00) 
3:.>75 4 ,800 {1,525) 

BS2 l65 949 ,8 56 (97.'19 11 
B 705 8,000 705 

25 29.8 30.000 (4.7121 
90,840 89,063 1.777 

1n.sa2 95 ,000 82.588 
3,150 1,000 2 ,1 50 

1 3,02& 3 ,9 80 9.0-"6 
BS,757 4 0,000 ~e.757 

109,056 11 8.69S 19.GA:2', 
1 20 764 1Q.f.OOO 16.76-1 
s1s.;os 8 12,"'00 62.575 

59,137 59 .568 (431 • 
1 7,2~7 :?.700 14.S!-7 

237,829 17S.OOO 62,829 
221 .122 246,267 125.1-" 51 

20,810 24,000 13. 190) 
0 1 .000 n.0001 
0 1.000 11 ,000) 

1.666 1,000 666 
59.679 25,000 34.679 

1 Sl,359 100,000 53.358 
0 7,018 17,018) 
0 0 0 

62.720 75,000 112.2 so, 
15.759 1 1 500 4.259 

406.834 299,000 107.83..4 
759.039 A (l(),000 359,039 

7.092 A.000 3.092 
5 .1 89 18.000 (12.611) 
1 ,A48 5.000 13,552) 

0 0 0 
6.570.ll3 5,3 90.150 1,179,963 

June Budcet v-iance I 
FY20l 7 FY2017 FY 2017 

$ 1,0&5,717 S:1 .:?.S!! 56e t5.ll2.951 
2-".-37 25000 ,.-63,1 

1,090,454 1,3 13 .568 (223. 114) 
0 

10.0S-3 3,000 7,053 
1 ,931.1 91 1 "00.000 531.181 

1 56,?51 100.000 :>6. ~51 
3,759 3,200 559 

855 77 .. 996 601 (1 .. 0.8271 
226 3.000 (2 774) 

12,589 25,000 112 ,4111 
103.S16 90.7 .. 6 12_7- o 
110,051 6 5.000 .. 5.051 

=-45 0 SAS 
6 .021 2.000 -'.421 

-'7.SE.O -'0,000 7 ,S80 
11 3.~1 5 11 3.245 1301 
1 23.797 100.000 ~3_--97 
93-0,287 680,000 :CS.: ,287 

5952.a 59 5-46 378 
5,632 3600 :-,c,3::, 

19 1,053 118500 72 553 
237,437 239 341 (1 9041 
25,381 30.000 (4 ,619, 

0 500 csoo, 
177 27.000 (.i6,8231 
74S 1 000 (~5.:>, 

.>8,393 60,000 (11,6071 
B6.Sc>2 10 5.000 31 ,502 

0 172.2...".>S 1172.2.26, 
0 2A,4,263 {.24..;,SG), 

66.068 55.000 11 .0GS 
12 .309 18,000 (56911 

370,.!.16 2~000 120.416 
"70.-'46 300.000 170,446 

1 701 5 ,000 (),299) 
5.-'SA 18.000 112,5161 
2.0"7 2S,000 1.?5.953 

0 0 o l 
6,042,962 5,357 .368 685. 594 

Contl'.,ct .Admo1, Monnon1,o 6,190 0 0 
Staff T ra.1nang 2,04.4 5.500 12.0131 
3r.e D irector S.91ane:i a. Benefrto 2 1 . 13-! "'0.5~.! 1 830 
,AJ1 Adn'\1..-, S.aJne !I: & Ben~fos 191 .462 190.365 ... no 
leg-3J.-Auort/ F1tica t 0 0 0 
Off1c6 Cleano,g 7,585 8.000 5" 
R~c a 1ro & Ma m en.a.nee 1 .891 2,000 (3761 
Pe,-n 8,492 9 081 (3!l1J 
E.0UtPment Ren.al 10,758 9,000 (2181 
.A.II ln:iure11,ce 5,189 5.000 1-" 
Poctage 16.937 20.000 (-"821 
Te,ephon it- 2&.423 32 430 6-!S 
fa.dv~ n.1~11no 65 750 ;33 
Staff 3 .A..dmw1 T r.?ive1 3,063 2,500 3,418 
Office- Supplte !.1 :!3.~2~ :!2.000 .ne 
Eq1.11pme nt Rep.air t f '1,!luf"'lten.?,nCII= 118,'307 129,987 (96 ... 501 
S -,:etnc,Hem ' \ "l.:i:ter 0 0 5,25:? 
w~:. ,. Sub~cnpt,Or1G1 8 56 300 19;; 
Capit~I Equ,pm~ nt S.115 A,000 (G '.:l.?£1 
?-'i)•1oll Fe~o 10,919 11,SOO 205 
Oth"'r 0 200 (1001 
Total .Administration 5 19 864 523 188 _l89 1551 
TOTAL s 9,01 1 341 s 7 874 491 s 778,706 

0 16.500 (16 .500> 
3,..,8:? 6.500 12.7181 

806.78 81 140 1" 62/ 
1 76.BS7 201,957 {25.0901 

:,0000 0 20.000 
6 .772 6.500 272 
1 .963 3.000 !1.0371 

169 550 163.T9 s .-::-:-1 
9.00:? 13.500 14 .-'981 
8.-'77 6,600 1,877 

15 656 26,000 ,10.J.<..:, 
:-:-.1 :,1 ll.950 (A,$29 

0 1,000 tl,C),)1 
2.49S 1,000 1 . .!S-2 

20,27'3 24.000 (3 - 271 
, 17.~~1 1:?5.549 12.~ 

0 0 0 
523 150 3-, 

3.795 5,000 11,2051 
11 .3S~ 1 1 .000 JS..? 

0 500 {5()(11 
675 883 725 625 (49,741) 

s 8 345.211 s 7 346 343 s 998.869 

0 
12 ,340 0 12 340 
3,130 ..,500 1-..rO> 

8 1 ,796 81 761 35 
20:?,780 205,662 (2.8821 

0 0 0 
9 .291 7-"" 8.537 
2 .S".A 595 2369 

16),911 13850 150,0&1 
10,902 1 26S 9 .63-

-" 9)2 303 _, 6:29 
'2_2;-~ 1 3AO .:!'1 03-0 
.,, 173 ~ .&04 ~:t 56.S 

1 .:n~ 500 71:! 
1.t-' .. A 0()(, ,::. , is.£. 

21 133 1.63~ 19J35 
9- :.39 ~-13 S9.6:!.6 

4 •,-") 1 .:?65 3.0CE. 
99 1.000 19C11 

~-~?) 8,000 (L .. 2"''7 
92'% 10,000 ,-~, 

0 100 1100 
702 509 351 840 350 670 

s 7,83 5 925 $ 7 022 T/6 s 813.149 I 

APPENDIX A - Expense Detail - REACH 
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Actual Expenditures Compared to Budget for Last Three Fiscal Years - State IEU (State Office) 

June "'--~ Variance June Bu ...... et. V ariance J une .,,.~ V ariance 
FY2019 FY2019 FY2 0 19 FY2 0 1 8 FY2018 FY2018 FY2017 FY2 0l,7 FY201 7 

Caoe Man a gernent/Child Find so so 0 so so 0 so so 0 
CM/CF T ra v "'I 0 0 0 0 0 D 0 0 0 
C MtCF Total 0 0 0 0 0 0 0 0 0 

Spec ia l ln !::tructlon Ev a ls 0 0 0 0 0 0 0 0 0 
Specia l ln mruct1on 0 0 0 0 0 0 0 -0 0 
LR E Sp.,,ce 0 0 0 0 0 0 0 0 0 
M eCare Pre miu m ~ 0 0 0 0 0 0 0 .. ·O 0 
SI Sa la ry & Benefn:s 0 0 0 0 0 0 0 0 0 
Soc ia l V!/ork Ev a ls 0 0 0 0 0 0 0 -0 0 
Soc i" I W ori< Therapy 0 0 0 0 0 0 0 0 0 
Soc,.?iil W ork Sal 8, Be n efrt'fl 0 0 0 0 o· 0 0 0 0 
Poyc hological Ev .al~ 0 0 0 0 0 0 0 0 0 
P~ •ch Therapy 0 0 0 0 0 0 0 ,. 0 0 
PT Evalo 0 0 0 0 0 0 0 O· 0 
Physic a l_ Therapy 0 0 0 0 0 0 0 0 0 
P T Sala !)• & Benatto 0 0 0 0 · O 0 0 0 0 
Spee ch Ev.,,lo 0 0 0 0 ·o 0 0 0 0 
Spee c h Therapy 0 0 0 0 0 0 0 0 0 
ST Sai->,y & Ben e'f4o 0 0 0 0 0 0 0 0 0 
O T Ev a lo 0 o· 0 0 0 0 0 ·o 0 
O T Ther.opy 0 0 0 0 0 0 0 0 0 
OT S3ia,y .!I Bene!~• 0 0 0 0 0 0 0 0 0 
Audio Eval!l 0 0 0 0 0 0 0 0 0 
!=ye Eval~ 0 0 0 0 .. 0 0 0 0 0 
Me d ical/ N utntion Ev afs 0 0 0 0 0 0 0 0 0 
.'Ill Other Ev .ols 0 0 0 0 0 0 0 0 0 
.All Other Therapie s 0 0 0 0 0 0 0 0 0 
Te am r"'1e~tin9 0 0 0 0 0 0 0 0 0 
Direct Support -Bu ilding Costs 0 0 0 0 0 0 0 0 0 
Direct Su pport•Fac !UtJee 0 0 0 0 0 0 0 0 0 
Staff T rav e l Direct Suppon. 0 0 0 0 0 0 0 0 0 
Child Tran sport.otlon 0 0 0 0 0 0 0 0 0 
Provid~ r T ra n sportatio .-, 0 0 0 0 0 0 0 , 0 0 
Co m m e.rc.ia l T ra n =:>portatio n 0 0 0 0 O· 0 0 0 0 
lnotructional Supplies 0 0 0 0 0 0 0 0 0 
Screening Supplie~ 0 0 0 0 0 0 0 0 0 
.~ Otctive T echr1o log.)' 25.508 0 25,508 54.691 0 SA.691 (279) 0 (279) 
Con tra ct .Admin/Mon iton11g OS 0 0 0 0 .o 0 0 '• 0 0 
Total Din=t Senlice 25.508 0 26.175 54.691 0 54.6 9 1, ( 2 79) ,, 0 (2 79) 

Contract Adm in/Monitonng 1.19 7 . 512 2 .0 14 ,700 (64.123) 92.0.460 1,514.700 (590.240) 1 .-"9.3.504 1,296.600, 1%.904 
Staff Tra ining 10.834 10 .000 3.3,308 10 .252 10 .000 252 74,689 10,000 64.62;9 
Sne Du-ector S ala ries a,_ Ben efit!: 0 0 0 0 0 0 0 0 0 
.All ~~min Sahieo t Benef it~ 736.659 827,624 (5 ,380 ) 397.S36 1.163.025 (265,1 39) 1 .16<'..864 1 ,267,839 (104,975) 
Le9al/Audlt/Rocal 1 56.578 145.000 (12 ,333 ) 131.SOO 145.000 (1 3.100) 144,984 135.000 9.984 
Office O eaning 0 0 0 0 0 0 0 .. .o· 0 
R ep a:U"$ & Ma inten an ce 220 2.000 (954) 0 ·2.000 (2,000) 877 · 2.000 <1. 123) 
Rent 1,320 8 .800. (5 .060) 1.32 0 8,800 (7.480) 1 ,250 0 1 .250 
Equipment R enta l 0 0 0 0 0 0 0 2.000 (2,000) 
.A.JI Insuran c e 1 . 329 2,000 (43) 1.605 2,000 (395) 1 .S77 2..000 1123) 
Poota ge 2 ,SBS 6.000 (894) 3 .003 6 ,000 (2,997} 4,39$ 

·' 
. 6 .000 11.60-lJ 

Telepl1one 11 .7 S.2 S,A.OQ. 5 ,697 10,91 7 18,000 (7,083) 17 ,277 ,· 15.S.OO , . .a77 
Advie-rt1::Jir1g 687 4 ,000 (4 .. 11 m 1,745 4,000 (2.255► 2.476 A.000 (1.52A I 
Staff & Admtn Trave l 64.252 30,000 4 2 .92<> 5 1.747 4 5.000 6 ,747 6.3.,583 3.S..000 ' 23.5SS 
Office Suppli~~ 9.180 10,000 3,846 9 .S19 1 0 .000 (181 ) 15.:152 10.000 5.352 
Equipment Rep a ir .& f1.1la i11tc:nanc e 72 . .i;24 66,280 11,609 6 1,730 4 0.880 :-O.ll50 46.052 37.840 e..212 
Elect1ic / Heat/'Nate r 0 0 0 0 0 0 0 0 0 
Due ~ .& Sub~c npuono B,159 5.500 S,42~ 7,440 5,500 1,S.:O 7.4 07 . .... 000 3 ,..::07 
Ccipital E qu1prne 11t 1 ,24.8 5,000 768 6 .0 54 5,000 1 .0 54 ;;_9ss, 10 .000 {1 H 
Payroll Fee$ 6.944 12.000 \ 1.303) 6 ,573 12,000 (5 .427) , ~.027 S.000 5.027 
Othe r 0 0 8649 526 0 526 -' .642 4.8..?0 (178• 
Total .Administrati on 2 .332.016 3 157 304 18.024 2..126.977 2 991 . 905 <864,928' 3 064 250 . 2 8 50 899 2 13.35 1 
T O TAL $ 2,357.52 4 s 3 .. 15 7 304 s 5 1 .849 $ 2 .181.66 8 s 2 .991 .9 0 5 s <810 .237' s 3,06 3.970 s 2 8 5 0 899 s 213.071 

APPEND IX A - Expense Detail - STA TE IEU 
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Actual Expenditures Compared to Budget for Last Three Fiscal Years - Two Rivers 

June ... ~~ Variance June ... .,.,_ Variance June ............ Variance 
FY2019 FY2019 FY2019 FY:2018 FY2018 FY2018 FY2017 FY2017 FY:2017 

C.!~e Mair~em-.ecnt,Ch~d Fmd SS?~.5 1 ~ $ 555 500 IS32.~31 $5!:I0.539 $592.699 (~2.1601 5-485.259 $..192 7,03 ( ~"' Oil-<j 
Cl.l; CF Tra·,e l 17 766 :?0000 6,:290 18.6~ 19000 (3-161 19 .829 30000 (1C, 1711 
CM/CF Total 592.280 575.500 (26.553) 609.194 611.699 (2.505) 505.089 522.743 (17.654) 

0 
Spec1.sl ln~ruct10n E:v~::i 9&6 1.600 3.299 2.815 1.400 1 ~1 5 3,630 500 ~1'.lO 
Spec 1.!ll lnct1\.u::t1on 543,232 475,000 !103.551 1 .,_.-_,so 300,000 2~7.150 567.211 278 239 2ae.~72 
LRE So.5cc 45.78,A 35 000 3.379 ~2.GE,' 20,000 2266"" :!7.~94 13000 1~ ~~ 
IV"e C!in!! Pn!:mt1.mo 0 0 11.0001 0 0 0 0 1 000 \1.0001 SI Salary & Be-nefitr.i 596.11> 598,821 1)31.~53> 5Sl .... s, 706.845 nn.0~ 1 667.lSl - 58.260 (90.&791 
Social 1Ncfk =::vitlo 0 50 1100) 0 50 1so1 0 100 1100) 
Socia:! \'Vorn. Ther.apy 0 50 2.356 0 250 1250, (7621 250 {1,01 2", 
Social W ork Sal & E!ene-fA.o 3 1,4.85 2son \1.41 5) (1,350) 0 (1,350) 28.872 29.4 24 15521 
? oyc h olo g,c al Ev ~ l~ 35 .922 70.000 1l.2n S., ,369 45,000 19.369 64.E0S 125.000 !€.0.392, 
Pcyd, Tii e rap)' 0 5.000 230 15, 90ll 20.000 l-' .0921 36.1-'5 " 0000 0.8551 
P T Evalo 0 250 (72J 207 750 (5431 1.107 500 607 
F'h)":ilCal Ther.o.py , 5-43 5,000 3.225 ~.659 3,300 1.359 3 .550 2500 1,050 
PT SaJ.!!11y t 8e11efn.!i SG.3M 50.~5& 2.862 55.065 55.910 1645) 53,429 61 .386 179571 Sp-eed , Eva lo 7 ,- 71 5,000 2.067 4.991 2,000 2 .981 2 .7~~ 3.000 1.::.s81 
Speech The-aoy 16!1,996 70,000 6 5.2&e 6 5.612 57.97$ 7 .636 S0,0 28 60.2 50 19. 7,e 
ST Sat111ry t Be ,•~fr.o 137,094 2n.•g3 (71,820) 223.041 275.026 1s1 ~as, 267.630 265 887 , 7.t) 
O T E·1alo 666 500 ~ 1 AS9 100 359 252 1 000 t7->.9J 
O T The ,a o>· 17.00S 10.000 11e 9.912 8000 1.91:1 9 ,6 14 2 500 7.11~ OT 5 .,1a ,y l- Bendoo 166,255 149 979 ::?.043 1£3.635 16 1.052 2 ,583 130.001 168 -55 (l!l, -54, 
Jl.udjo E'l.!51o 691 1.200 1.196 1.2n 1.000 232 1.051 2200 \1. 149) 
Cy~ Evalo 0 100 1200, 0 100 noo, 0 200 t:!OOJ 
M e d&c.bfl l"Jutn110n Ev.a:~ 0 100 (.!001 0 100 <1001 1,383 400 1,4.83 
PJI Other Eval!l 0 100 1200, 0 100 (1001 0 200 (2001 
A.II Other Theri:,pi~ 20.703 10.000 :;,360 13.6..:7 12.000 1 .647 12,755 12 250 S-05 
Team /Jle euiio 26,145 11.000 3 . .!<Ll 21 .:l-l3 10,000 1 1,383 16,4-'3 10.500 5,9-'3 
O.ree1 Suopott-€uldtng Cc~a 55,533 43_1,5- {9,5071 ~-4.41~ 42 250 ::-.162 2 3, 796 54 524 1?-0.72 91 
01re-e1 Suppon-Fac,t1ue c 0 0 10,214 3e 0 3S 11 8 116 492 (1 H,.37 .. , 
Staff Tr,3vel Direct Support SO.SSC 65.000 (1.720) 56.-'55 50.000 6 295 -'3. 193 55000 16,80:'1 
Ol&ld Tran ~oottaUon 3 5 673 17.000 13,485, ~.-lSS 6,000 16.465 12.773 15000 ,2.::2,, 
Provider T r,?sr·1~pot1.sltC1n 97_:,99 100.000 -' 1.S3 1 103_- oo 80,000 23,700 106,06--' &-.ooo 39,06-4 
Commen::1.al Tr~noport.!4.lon 120,82£ 230.000 Sl ,9AS 2;;0_517 135,000 85 517 240.903 62000 1-e 903 
ln~ct,on.?SI Su~ 2.304 .. 500 c2721 2979 4.•32 Cl ,4S)J 1.5 58 5.000 (3.~~, 
Sc:eerwig Si -opk~ o -1. 18 1 5.000 1•7 5. 151 5.000 151 6,5"4 5 .000 1.~.; 
k-~$1.l'VC T t chnolOO)I 2 .022 3.000 15.963\ 323 3.000 12,6721 12 10000 19 ,9e81 
Cor-,l1'a ct ~n'"dn✓Monrtonng DS 0 0 0 0 0 0 0 0 0 Total l)ln,ct Ser,,;ce 2.225.541 2.21 3 .028 (321,453) 2.275.027 2 ,006,641 268.386 2.415.026 2.227,317 187.709 

0 
Contract Adm1.n ·Monaonng 0 0 0 595 0 5S5 a 0 0 
Staff Tr.a1n1ng 3,703 7.500 a .~211 3.329 7 559 (4,330• -1_0.;3 13 5"0 {9 .52 11 
Ste Duector Sa-1~ 4 ~ ,o 8 5,119 TT,A()4 (6711 s.,,a0:1 85,268 {•591 86.11 :' 86 Of.6 51 
P.11 ~m,n SaJne-:t1 t Be:~its 1• 1.sso 129.999 854 1~ 1.211 1•1.031 180 142.939 143 276 ()371 
Le:oal/ Audrt 1 F1~c.9I 0 500 (1.000) 0 500 iSOO! 0 1 000 (1,0001 
Office 0 .eanin,g 9.536 11,6&0 .!0 1 9,$06 11.760 12.1541 9 09.: 1 566 - S:!~ 
R ,ep&rt, t f,,,'ainte n.?mee 13 ,832 9 .550 (5.03<' :0.:J.911 10 .000 l -',511 20.9•2 3 87& 17,G.SG 
Rem 8 ,051 16 527 (2'.61-l) 16.31-' 15.630 1,183 39.-'01 20.171 19.230 
E.qu1p1nem Mentol 3.5A.S 355 0 11:~, $ ,3A4 6.500 11.156 1 6 .651 1 7U -4 282 
;..1 lnc,.ua.nc.e 3 - 01 .. - 50 <25) 3.~11 4_-50 (9391 3.557 951 2 ,SOS 
~o~aQe S.-150 9.550 11 1 S.:!~ 9.000 25-! 7,261 2 700 4 .560 
Tc1e0hone 2>.&05 23 559 190 ::-0 ~37 ~?CO I~.C:23 29,5 1~ 0 7116 :,o ' e.l 
r\dvoert1:1no 100 500 175 ~!!. ... 500 t13t 1.oes- 750 ?3.S 
Steff ~ . .C..Cmtn Tr.eve! 3.::1s 5.000 1.5SS 3.s,- 5.000 11.~S~l .:.675 5 750 1~- 51 
Offo::~ Suppllc-~ S,&71 10,00C , .:,22) - .cse. 10.000 i2 ,9-.S~, - _,;ze 2 83:. .J,952 
EQu1om,e:1;t Reo:i1r & l~lz.n-a~n~nce 66.092 - 3 _ :,.:- 150,8251 t~ 9-e 87.000 122,0221 50.SS:? 1r, ~:;o 3-0.1-2 
S<t!'ctric 1'-'~3t VJ~ff:.r· 13.635 1 1 500 3.os- 1;:,ss 12.000 1 295 10,511 .< 191 & :,19 
Du,:-~ ❖ Sub~c:-ncA.,Of Ci 1,.:1 -5 ,3- s1 3.Xi "75 .j,j-;'51 550 1.240 16 :11, 
C6pn.-,1 E.qu1po"tent 1.::s7 8.000 (1 _ 75--:1 ? ~€:! 17 500 !1~.23S; 6.0.:9 7.000 •951• 
;,-,).·roll F°"ieo :-.rs - _900 ,~iE. c.o.:::s -.~so e3s G.:-- ,500 fl 1::2, 
0:hier 0 5 c,so ( 24 (~ 4t 0 250 11501 
Total Admini:llration 403,832 411 575 (59 929 421 098 461 407 140 309 437 254 329 669 l07 585 
TOTAL s 3 221 653 s 3 200 103 s 1407 935 s 3,305 3 19 s 3 079 747 s 225 572 s 3 .357 369 s 3 079 729 s 277 640 

APPENDIX A - Expen,,e Oet..U - Two River.> 
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Ch id D e v e lop m en t Se rv i c e s Ann ua l Rep o r t to th e Leg i s l at ure P age I 27 

Actual Expenditures Compared to Budget for Last Three Fiscal Years - York 

June .... ... _- Variance June 
. _..,_ 

Vari~nce .lune ........... V ariance 
FY2019 FY2019 FY2019 FY20 18 FY2018 FY2018 FY2 017 FY20 17 FY2 m 7 

Ca!:;e rvlanage me nt/Chnd Fin d SS62.609 S912.92S (Sl 71 .335) SS99.477 S993.625 {S94.l -18) S931 .912 S965.6S9 l:,3.3.787) 
CM/CF Trave l 3-4 020 40000 6.511 31.910 35 000 (3.0701 32.655 35.000 (2 .3-44 1 
CM /CF Total 896.629 952.92 8 ( 164.824) 9 31.407 1.028.625 (97.2 18 ) 964.568 1.0 00.699 (36. 131) 

0 
Spec t.al J,i::;i.ruct1on Ev31~ 7.793 2.000 221 8 17 2.500 (1.Gal) 2.130 2.500 (3.70) 
Special In:,i,ructiosi 1.46-'.8 74 1.600.000 e.56.680 1.722.105 1.02.7.000 695.105 1.4 7~_32~ 1.027.000 ~~7.3.24 
LRE Space 0 35.000 (28.609) 0 25.000 (25.000) 0 20.000 (20.000) 
M~Care ?rc miumc: 0 300 2 18 235 165 70 165 400 (235) 
SI Sal~,y t Benefao 758.5.lJ 79-4.809 (149.458) 726.837 8 76 .873 (150.03-6) 7 13,437 805.99 2 d2.5'55J 
Social Work EVals 0 500 3.600 0 1.000 (1 .000) 104 2 .000 (1.8%1 
Soa al Work Ther3P)-' 3-l.768 35.000 34.652 40.359 35 .000 5.359 49.0 19 22.500 2:6.51:l Social W ork Sal t s.,n<mr• 113 .079 112.883 80 119.122 124.197 15.075) 123.517 126.9 17 , 3_.;001 
P~•chofogic a1 Eva !!: 10 5.3.l2 76.000 26.727 72.1762 65.800 6.962 67.991 77.000 (9.009) 
Psych Therap:,- 222 0 0 0 · o 0 0 0 0 PT Evalti 8.495 5.000 340 6.043 1.900 4 .l'"-3 4 .0 17 3.000 1,017 
Phy!)ical Therapy 103.407 85.000- 4 7.541 126 . .2<,S ss.eoo 40.469 10S.232 66.500 4 1.732 PT Sa lary & Beneloo 0 0 0 0 0 0 0 0 0 Speech Eva!, 10 1 .a34 53.000 3 7.654 58.908 27.000 31.90.8 65.651 80.600 i l4."4SJ Speech The,·~py 741.585 555.000 301.350 5.50. i 87 4 18.000 132-.1!!7 609.42.5 490.000 119 .425 
ST Sa lary & Benefit• 228.21 7 175 .625 (49.18 1) 80.269 203.61~ (12:l.350) 73,.49,& 7.0.25.l (75S) 
OT Evalo 33.721 20.000 2.467 28.523 2,900 25.623 5.313 3 .200 · 2.113 OT 11,erapy :n.8,436 1"4,000 37.438 166.291 73.000 93.291 1 18 .5"9 11 3.000 s.sss 
O T Sal.!i;y t. Ben e rto 20&.130 241.318 /4.407} 153.190 ;l:95,779 (142.529) 197.7S5 209.49 2 (11 .697) 
Audio Evie!~ 7.731 7 .000 G.11 7 5.390 9.000 (3 .€10) S.041 5 .500 2:.541 
Eye Ev afs 0 150 265 0 400 (400) 314 0 )1.; 
Medic~I/Nutmlon Ev~l:ic 0 150 (1.000) 0 .. o· 0 0 0 0 .AJI 0-Jier Ev a.lo. 2 .028 3,000 (1.000) 4 . 114 1 .soo 2.514 2.810 0 2 .&1 0 All Other Therapies 34.804 35.000 2.236 51.198 6.000 45.19& 23 .1 19 10 .000 13.119 
Team Meeting 130.033 76.000 45.149 e.5.319 53.850 31.469 81 .907 79.000 2,907 
Direct Support-Building Co~~ 114.577 104.425 3.091 10 3.045 102.092 (S.047) 1o s .:ne 124.071 (18 . 733) 
Otrect Support-Fa.cil1t1e s 0 0 (18.398) 0 0 0 0 136.722 {1 36.722) 
St.aff Tr.av~! Direct Support 90.997 8'0.000. 20 .382 7 3.660 85.000 (11.320) 72.133 6 7.000 5 .133 Oi1ld Tran:iport.'3tlon 153.983 30.000 9.000 4 1.240 22.580- 18 .660 33.681 36.000 (2 .319) 
Provider Tranoportatlon 313 .098 21 7 .000 1"-".249 2.34.098 146.800 87.29S 183.03-5 202.500- (14 .4641 
Commercial Transpottat$011 329.248 4 50.000. 401 .301 SOS.&37 200.000 308.837 533.587 165.000 ~6-8.587 
Instructional SLippli~!I 705 11 .720 241 2.357 4.500 (2.143) 231 5 .000 (-".169) 
Scr~enino Suppfie~ 6.908 6 .000 1.492 3.254 6.000 (2.746) 3.633 .8 .000 l" .367J A!:i~~tive T ech110logy 2 .197 8 .000 \6 .374) 6.015 8.000 (1.985) 4 ,593 3.000 1.593 
Contract Ac:hnin.ftl.,1on rtonng O S 0 0 (1.000) 0 0 0 0 -0 0 
Total Direct Senrice 5 .339 .742 4 .967.879 1 .723 . 565 4 .970.4 65 3 .917.3 56 l .053. 109 4 .671 .2 3 7 3 .966. 147 705.089 

0 
Contract Admin/Tvlon.ttorin g 0 2.500 0 0 100 (100) 105 ·' 0 105 
Staff Training .!J,703 e.ooo 2.073 1.1 00 6 .500 (5.400) 3 .40 7 5 .500 (2:.093) 
Site Dire ctor Sala~9 t Beneftt~ 76 ,642 69.375 \559) 76.02 1 76.346 (3.25) 7 7.328 77.137 191 
All Admin Sa.lne :a & Ben efits 166.002 1 50.457.- 2.517 14 2.394 15 1.020 (18 .62fi1 134.366 169.238 {34.B72"1 
l.e!,altAudlt/ Floc al 13.526 20.000 (5.000) 27.917 0 27 .917 10.%1 2 .500 S.461 
Office O e aning 7 .800 7 .200 (3) 7.800 10 .000 (2 .200) 9 .058 ·- 491 8 .577 
Repai~ 8, M ainten a nce 4 14 2.000 (143) 1.432 20 1.412 0 15 (1 5) 
Rer.t 1.982 11 .604 198 11 .456 9 ,335 2.121 6.5"5 7,929 (1.'.l.34) 
:=Quipment R ernal 16 .219 21 .000 (6 12) 19 . 133 16 .000 3.133 , ~.578 so, · 13.677 
,A.11 Insurance 4.068 5 .000 75 4.045 5.000 ,95.5) 4 .10 7 .. 9 -l.098 
Postage 1 5.366 12.000· 78 15. 127 16.000 (873) 15.575 · 601 14 :974 
Tel";,hone 28 ."-05 34.710 124 27,283 13.230 14 .053 28.$61 1.986 2£.975 
,J;,.dve rt1cing 0 150 n .0211 0 500 (500) 1.350 100 1 . .2$0 
Staff & Adm,n Travel 2.5 74 3.000 3 .126 593 2.500 \1.9071 3.3.73 2 .000· 1 .373. 
OffiO!'. Supplle:i 27.096 27.000 (2.698) 26 .2 11 25.000 1.211 21.0 72 1.502 19.571 
=a uiprnerrt Rep~ir & M.ainten a1"\C~ 10 2.459 115 .190 (81 A6 2J .88.635 116 . .?1 7 (27.SS.l ) 77.356 3 .003 7A.3.52 
8 e ctric/Hea-L/VV.aier 5.410 ... 000 3 4.Si.9 ~.500 36':I ~.486 240 4.2~£ 
Dues t Subsclipt,ono E:07 1.000 (7571 65!! 1.000 (~ 2) I,.,"€, 1;000 (1.;4J 
C.,prta l Equipl'ner1: 2 .S'99 6.000 (1 .612) 10.901 5.000 5.901 3.812 5 .000 l l . 1 S-!:1 
Pa>-roll F,ees 9 _45€ 8.000 1.117 e .905 8.000 505 7,17~ 8.500 (1 .3..,."<i'J 
Other (I 0 r100) 0 20 {2-01 0 100 1100) 
Total Adminiz.tration 485.625 508.186 (84.65 5 \ 4 74 .. 479 476 288 11 .8 101 4 24 .469 287.742 1 36.727 
TOTAL s 6 721.996 s 6 428 993 s 1 .474.08 6 s 6 376.351 s 5 422 269 s 954.082 s 6 .0 60 274 s 5 254. 588 s 805. 686 

APPENDIX A - Expen,,e Detail - York 






