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[bookmark: _BILL_SECTION_HEADER__644c96c4_b44f_4d78][bookmark: _BILL_SECTION__32eba0b2_fce4_46ab_b380_f][bookmark: _PAR__4_9dd5de35_1eba_4321_ad3d_7e613955][bookmark: _LINE__7_5146307b_48eb_4a14_8672_ae2d45f][bookmark: _BILL_SECTION_NUMBER__4db9c3e1_d377_474f][bookmark: _LINE__8_678a5f35_2da6_4e1f_a7ce_2a9cf18]Sec. 2.  26 MRSA §625-B, sub-§1, ¶A-1, as enacted by PL 2015, c. 417, §1, is amended to read:
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[bookmark: _STATUTE_NUMBER__16e7a5cf_5372_486b_87b0][bookmark: _STATUTE_SS__587ad521_0429_4d61_a73e_fb8][bookmark: _PAR__9_2e728215_8a9b_49e6_96ee_77bc7634][bookmark: _LINE__19_a00e8ab0_e006_48d5_bd6d_68197d][bookmark: _STATUTE_HEADNOTE__3698ddbd_67e9_4314_b7][bookmark: _STATUTE_CONTENT__03f32a5f_67c7_471a_b31][bookmark: _LINE__20_e18818b7_1fbc_42f2_b992_9ef85f]3.  Mitigation of severance pay liability.  There is no liability under this section for severance pay to an eligible employee if:
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[bookmark: _PAR__14_8953ce8e_4de7_460f_8cd4_6bae998][bookmark: _LINE__31_784e6a30_2ddf_4c16_bae3_910bf8][bookmark: _LINE__32_4fa0bf60_783c_47a8_85d1_b15b62][bookmark: _LINE__33_0524273c_d966_4d80_ba0a_7e3e4b][bookmark: _LINE__34_0c69bc17_736d_47bf_9e05_d85151][bookmark: _LINE__35_a7c542e4_00f0_4139_a970_b3f063][bookmark: _LINE__36_1ba91648_d66e_40a1_a310_c549f8]Current law regarding employee severance pay due to the closing, substantial shutdown or relocation of a covered establishment applies only to industrial and commercial facilities.  This bill removes that limitation, making the law applicable to sectors that are not within the industrial or commercial category.  It also removes the exclusion from eligibility for severance pay of employees who have not been employed by the employer for at least 3 years.
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