132nd Maine Legislature
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L.D. 
An Act to Require Employers to Disclose Pay Ranges and Maintain Records of Employees' Pay Histories
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[bookmark: _BILL_SECTION_HEADER__d0cc3f23_7ab8_4bb8][bookmark: _BILL_SECTION__293facc7_974c_482c_8d0f_e][bookmark: _DOC_BODY_CONTENT__183e3c6e_6791_48a6_85][bookmark: _PAR__2_32a8718a_b6b8_42cf_9885_9ecdf4ef][bookmark: _LINE__2_e1bd14e5_92c0_47f1_8cf6_28c7685][bookmark: _BILL_SECTION_NUMBER__73460542_ca45_4e81]Sec. 1.  26 MRSA §622-A is enacted to read:
[bookmark: _STATUTE_S__e42031d4_a76b_441a_8dbf_9655][bookmark: _PAR__3_61b43fd9_cf6a_43eb_8421_b66445da][bookmark: _LINE__3_ec2f3317_dce9_457e_a74e_e0a33c7][bookmark: _PROCESSED_CHANGE__00933bed_8734_4a3e_b0][bookmark: _STATUTE_NUMBER__be03c9bf_1a8a_4fec_8aa4][bookmark: _STATUTE_HEADNOTE__c3200bec_f3c3_4ea2_b9]§622-A.  Pay transparency
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[bookmark: _PAR__15_76c65daa_9ff5_4c94_b877_ef30b8d][bookmark: _LINE__27_8164be73_16de_4ed2_9e79_19af35][bookmark: _LINE__28_3bba95f3_a7e2_4313_bc5d_903586][bookmark: _LINE__29_405e853b_c8bf_4e97_845e_a0c9ec][bookmark: _LINE__30_74eceeaa_c057_46b3_85a0_9ed152][bookmark: _LINE__31_b209b68c_31ca_4f50_8d90_452beb][bookmark: _LINE__32_2ca16568_1902_4ba0_8caa_42d14f][bookmark: _LINE__33_6c7eedaa_8dfe_4a01_9018_262c73]This bill requires an employer with 10 or more employees to include on a job posting a statement that lists the prospective range of pay the employer will offer to a successful applicant. The bill also requires an employer, upon request of an employee, to disclose the range of pay it offers for the position the employee holds and requires the employer to maintain a record of each position held by an employee and the employee's pay history during the employee's employment and for 3 years after the employee's termination of employment.
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