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An Act to Allow Employees to Request Flexible Work Schedules
L.D. 
An Act to Allow Employees to Request Flexible Work Schedules
[bookmark: _ENACTING_CLAUSE__ce84abfa_f8ff_4732_bdb][bookmark: _DOC_BODY__fec00e3a_f180_4f28_84fa_ae70c][bookmark: _DOC_BODY_CONTAINER__d2de2786_5f6d_4cee_][bookmark: _PAGE__1_b6e8513b_5b54_436e_a035_980038a][bookmark: _PAR__1_b5204be5_c932_4ad2_86c6_ae373a94][bookmark: _LINE__1_2d07dd59_3e66_4d22_9d0d_7bb2eb7]Be it enacted by the People of the State of Maine as follows:
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[bookmark: _STATUTE_SP__6d5afeb5_73f2_42db_bfa1_431][bookmark: _PAR__15_fab645c3_eb1e_4f44_9482_000f43c][bookmark: _LINE__21_b184b559_2c59_4a9d_a358_40db5f][bookmark: _STATUTE_NUMBER__b87976f9_cea8_4cc3_ba29][bookmark: _STATUTE_CONTENT__8f1b1fcd_6b2b_45aa_b2b](6)  A detrimental impact on business quality or business performance;
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[bookmark: _STATUTE_NUMBER__ee208b21_2673_464e_87c2][bookmark: _STATUTE_SS__8867c1b1_b597_4458_ac95_18f][bookmark: _PAR__19_14d7bac8_e68b_4465_9977_fb5d78b][bookmark: _LINE__28_b7ca4977_7d4a_4c90_8345_5cf5ae][bookmark: _STATUTE_HEADNOTE__1f3f4642_9733_4468_8d][bookmark: _STATUTE_CONTENT__fa77b1cd_5962_4e23_9ef][bookmark: _LINE__29_ef530999_1f15_4a15_8d01_2f61e8][bookmark: _LINE__30_2c21698a_8d9d_4515_a797_e2bd30][bookmark: _LINE__31_0f918e1f_6f9f_4586_9a11_d49426][bookmark: _LINE__32_c5d95c7b_45b1_46cf_8ff2_16f41d][bookmark: _LINE__33_253a48b9_7b35_4651_8777_d127ed][bookmark: _LINE__34_0e9fb915_20d0_4459_8a63_1c6d71][bookmark: _LINE__35_e6846fc3_f20d_43bb_bc4e_46d07f][bookmark: _LINE__36_33265bcb_6f8b_4528_890b_cfdb67][bookmark: _LINE__37_ee886355_b962_4ca6_b9c3_5eb1c8][bookmark: _PAGE_SPLIT__e332a416_7daf_481d_b7a7_3e8][bookmark: _PAGE__2_e22e767d_7d20_4b0f_a8f4_c6fbe9d][bookmark: _PAR__1_2cdfdea3_1725_4f8b_99b9_794a9240][bookmark: _LINE__1_0e502f15_3b26_4e9f_9629_d0c4844][bookmark: _LINE__2_a56332f7_fefa_4f9d_9cfa_1dcb6f4]2.  Request; duration; denial.  An employee of an employer may submit a request in writing, including by electronic means, for a flexible work schedule. The employer shall consider the employee's request for a flexible work schedule and whether the request may be granted in a manner that is not inconsistent with employer operations. The employer is not required to grant a request by an employee. The employer shall inform the employee in writing, including by electronic means, of the employer's decision regarding the employee's request for a flexible work schedule. If the employer does not grant the request of an employee, the employer shall specify in the decision to the employee the reason the request is denied. The reason may include, but is not limited to, a reason specified in subsection 1, paragraph C. If the employer grants the request by the employee for a flexible work schedule, the employee and employer shall mutually agree on the duration of time and the terms of that flexible work schedule.
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[bookmark: _STATUTE_NUMBER__b3545f4d_de8b_48d4_9d79][bookmark: _STATUTE_SS__c571fc98_3cb8_48a6_9dc2_a4a][bookmark: _PAR__3_94d9ae23_8a36_4e00_8c62_afaf4c41][bookmark: _LINE__7_c2a92d1b_b7d3_4b65_a985_1f5346d][bookmark: _STATUTE_HEADNOTE__03abc76e_f565_4a31_89][bookmark: _STATUTE_CONTENT__f2beaeae_7bab_4163_b5e][bookmark: _LINE__8_f8a06244_9463_47cc_9d47_61a8e15][bookmark: _LINE__9_9992a526_5f86_4b1b_a31f_fc08897][bookmark: _LINE__10_bf0ed873_85ad_4383_a93e_4d7239]4. Retaliation prohibited.  An employer that takes action intended to prevent a person from or penalize a person for exercising rights protected under this section is subject to a civil penalty of not less than $100 and not more than $500 payable to the Department of Labor.  The penalty is recoverable in a civil action.
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[bookmark: _PAR__7_d507263d_39f4_4739_b20a_8001b2fc][bookmark: _LINE__16_23ab2b27_ae69_4baa_87f3_7a46f2][bookmark: _LINE__17_d363a211_cd55_4230_95fb_673336]1. It allows an employee to request in writing, including by electronic means, a flexible work schedule.
[bookmark: _PAR__8_e6eff7dc_c80c_4f94_9943_081a2bee][bookmark: _LINE__18_7e91e849_e6a8_4028_aca5_c14419][bookmark: _LINE__19_af6e3db4_ab44_4872_8f7f_630f4e][bookmark: _LINE__20_8c363a5c_f497_4122_a178_99e991]2. It requires an employer, which may be a private employer or public employer, to consider an employee's request for a flexible work schedule and whether the request may be granted in a manner that is not inconsistent with employer operations.
[bookmark: _PAR__9_6a0606ce_9723_4d61_8da2_31d86495][bookmark: _LINE__21_260fe42d_3221_42ec_a121_246d2a][bookmark: _LINE__22_7317b86d_9128_4015_951a_76afe5]3. It specifies that an employer and an employee must mutually agree on the duration of time and terms of a flexible work schedule.
[bookmark: _PAR__10_4e84287b_ed69_4d4c_a765_b357e55][bookmark: _LINE__23_5f351393_750a_4c61_a36b_8353d3][bookmark: _LINE__24_0f304c21_1df5_476a_b834_038448]4. It allows an employer to rescind a flexible work schedule with as much notice to an employee as is practicable.
[bookmark: _PAR__11_5d2bc405_481e_45b5_b7fe_99f4890][bookmark: _LINE__25_1e830a9e_03cd_4c02_b9d8_2ffb3f][bookmark: _LINE__26_67cbc3d1_4b8f_4872_9cbb_0f23fb]5. It prohibits an employer from retaliating against an employee for exercising rights given by the bill.
[bookmark: _PAR__12_5f38cc3e_3725_4e92_8057_4b2d9da][bookmark: _LINE__27_ba2833b3_45d5_4a02_a1de_a0797a][bookmark: _LINE__28_b3e28edd_534b_4457_9153_6878d1]6. It specifies that a collective bargaining agreement may provide an employee with rights more expansive than rights established by the bill.
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