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[bookmark: _PAR__9_94b4bf78_7043_46a7_b174_b4fb9aab][bookmark: _LINE__26_616bcc43_a977_4e3f_a1ed_de818f][bookmark: _LINE__27_2f0513c9_9187_4b9b_aa2d_f6c34a][bookmark: _LINE__28_15c01d34_3e46_4360_b888_13e9e4][bookmark: _LINE__29_91457b04_9048_474f_b7c6_2aed8a][bookmark: _LINE__30_b6a16e00_78e4_45cb_83fd_5311b8][bookmark: _LINE__31_ffd05965_28cc_4318_b27a_fe7e3b][bookmark: _LINE__32_6a78c37e_211e_446c_9852_bfe388][bookmark: _LINE__33_8d098c94_6f38_48e8_9261_6b07cd]This bill annually raises the minimum salary that an employee who works in an executive, administrative or professional capacity must earn in order for that employee to be exempt from the laws governing the minimum wage and overtime pay until it is, when converted to an annual rate, greater than 4,500 times the State's minimum hourly wage on January 1, 2026. It provides that the overtime pay requirement applicable to employees of nonprofit corporations may be met through compensatory time agreements. It directs the Department of Labor to adopt routine technical rules, including rules regarding compensatory time for employees of nonprofit corporations.
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