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An Act to Protect Students by Ensuring Schools Have Complete Information About School Employees and Applicants for Employment
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[bookmark: _STATUTE_SP__1375369b_11f1_4208_b632_6e4][bookmark: _PAR__3_ddfb778f_253d_4d70_85f3_57a5bbb4][bookmark: _LINE__4_95bce193_57f8_47cf_bb62_4782b0d][bookmark: _STATUTE_NUMBER__65b3fca0_3b1f_4d98_aa03][bookmark: _STATUTE_CONTENT__1c00b0e8_8683_4cf2_989][bookmark: _LINE__5_2cf83f87_f5ec_408c_880a_666b9e9][bookmark: _PROCESSED_CHANGE__4e18ed3f_914f_4ec1_ba][bookmark: _LINE__6_c77119c0_f467_4d3c_93b0_47e4b45][bookmark: _LINE__7_709dcd65_a988_484c_b590_ef09665][bookmark: _LINE__8_1e3ae6cf_3ad2_482f_b7bc_5ef93cf][bookmark: _LINE__9_021769b3_6f07_4f1a_97e3_94a1705][bookmark: _LINE__10_56730196_a9ec_439b_b47c_e67456][bookmark: _LINE__11_37376b11_51cd_4444_9ebe_cdbf5b][bookmark: _LINE__12_3cc62031_164b_4430_b8b2_84012b][bookmark: _LINE__13_e8921fd7_a9ed_4eee_a915_27497a][bookmark: _LINE__14_0f382998_023d_4302_b0b9_ef71f6][bookmark: _LINE__15_47db88ac_7a0f_4d51_b12c_8c29db][bookmark: _LINE__16_63b66773_5672_4e4a_b264_21271a][bookmark: _LINE__17_f1dc1ce5_6b53_449b_8428_1064dd](6)  Complaints, charges of misconduct, replies to complaints and charges of misconduct and memoranda and other materials pertaining to disciplinary action.  Notwithstanding this subparagraph or any other law or rule to the contrary, this information and any other information obtained by a school entity in an investigation of an employee or applicant for employment regarding conduct involving alcohol; illegal drugs; physical abuse; emotional abuse; inappropriate contact between an employee and a student or an employee and another employee; harassment as described in Title 5, chapter 337-A; sexual assault as described in Title 17-A, chapter 11; stalking as described in Title 17-A, section 210-A; sexual exploitation of a minor as described in Title 17-A, chapter 12; or similar behavior that endangers the health, safety or welfare of a student or another employee must be shared with other school entities as provided in section 13025.  For purposes of this subparagraph, "school entity" has the same meaning as in section 13025, subsection 1, paragraph C;
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[bookmark: _STATUTE_D__155e2485_1c59_4630_ba80_32fa][bookmark: _PAR__2_a6f889fb_1555_4c7c_bada_f9f42584][bookmark: _LINE__6_afb68c1b_9142_451b_9f22_e82bb98][bookmark: _STATUTE_NUMBER__c88ceddb_4866_48e0_8a6f][bookmark: _STATUTE_CONTENT__60f64948_bdd1_4b5c_ab9][bookmark: _LINE__7_bbbde72e_94ce_414f_b5de_bc65de3][bookmark: _LINE__8_7fdc0556_a48f_4791_93f1_5d27fa6][bookmark: _LINE__9_ad3717f3_2d78_48c0_bf33_f3a0987][bookmark: _LINE__10_c431fd32_d670_4cbe_bfe1_b64b2c][bookmark: _LINE__11_0c68187c_0052_43e8_a4c0_33e726][bookmark: _LINE__12_433b6ecb_2102_4c96_a610_516235][bookmark: _LINE__13_7385dec2_424e_4f3b_8f72_1c7d35][bookmark: _LINE__14_888d36f4_5b40_4407_bbd2_db56f2][bookmark: _LINE__15_6dbc2b04_106c_41a2_8612_9f4ea4](b) Has ever been disciplined, discharged or asked to resign from employment or has resigned from or otherwise separated from any employment while allegations of conduct involving alcohol; illegal drugs; physical abuse; emotional abuse; inappropriate contact between the applicant and a student or the applicant and another employee; harassment as described in Title 5, chapter 337-A; sexual assault as described in Title 17-A, chapter 11; stalking as described in Title 17-A, section 210-A; sexual exploitation of a minor as described in Title 17-A, chapter 12; or similar behavior that endangers the health, safety or welfare of a student or an employee were pending or under investigation or due to an adjudication or finding of any of the same; or
[bookmark: _STATUTE_D__6310050c_a5fd_443e_a95d_f7c2][bookmark: _PAR__3_f5059db3_2aa0_4705_9bd3_4b4205a7][bookmark: _LINE__16_1ea08e0a_e4f8_4fdc_afb5_1a7f6a][bookmark: _STATUTE_NUMBER__5b1f58e8_e08c_4f9c_86d4][bookmark: _STATUTE_CONTENT__5f518024_1abf_4da5_a3c][bookmark: _LINE__17_ecf3557b_e213_4459_bb94_dda77c][bookmark: _LINE__18_56e9b4aa_d41c_406b_a65b_425649][bookmark: _LINE__19_2f208c3c_cf5a_416e_9e89_840fc2][bookmark: _LINE__20_b38b03df_cbc1_4c82_986d_763bb5][bookmark: _LINE__21_6fb5b048_d8b7_43a2_989f_2259ff][bookmark: _LINE__22_35d148e8_1b13_43ee_a3cf_5ead18][bookmark: _LINE__23_12fcf1f0_c214_4e03_9292_dad88e][bookmark: _LINE__24_b71f0cb3_0623_4247_b8f9_c4392a][bookmark: _LINE__25_594cb2ae_9213_44a7_8196_508bf1](c) Has ever had a credential, license, professional license or certificate suspended, surrendered or revoked while allegations of conduct involving alcohol; illegal drugs; physical abuse; emotional abuse; inappropriate contact between the applicant and a student or the applicant and another employee; harassment as described in Title 5, chapter 337-A; sexual assault as described in Title 17‑A, chapter 11; stalking as described in Title 17-A, section 210-A; sexual exploitation of a minor as described in Title 17-A, chapter 12; or similar behavior that endangers the health, safety or welfare of a student or an employee were pending or under investigation or due to an adjudication or finding of any of the same. 
[bookmark: _STATUTE_P__6a87c00e_609a_4903_bcf3_7fdb][bookmark: _STATUTE_CONTENT__20e49d3c_8343_4291_9e6][bookmark: _PAR__4_f7f87959_57c0_4520_8ca4_40661017][bookmark: _LINE__26_19860804_5533_4220_9b48_2f967c][bookmark: _LINE__27_a95a0b66_d9ad_451c_8259_735402][bookmark: _LINE__28_dc9e30a6_0650_45f4_ac6e_e86999]An applicant who provides false information or fails to disclose required information is subject to discipline, including denial of employment, and may be subject to professional discipline. 
[bookmark: _STATUTE_NUMBER__2bb38227_5bba_4255_b7f5][bookmark: _STATUTE_P__8a829dca_1f2a_447d_96a3_c4fa][bookmark: _PAR__5_34652af7_dd9b_47d9_8e85_78b36284][bookmark: _LINE__29_17cf7394_0595_4891_956b_c7d181][bookmark: _STATUTE_CONTENT__148ba7a2_01d2_46b3_80f][bookmark: _LINE__30_f1412cbe_5b25_4617_99f4_fa7229][bookmark: _LINE__31_6f7aa934_9371_4235_86e9_28db3f][bookmark: _LINE__32_a9a0507c_6140_422a_9524_8bb631]B.  Prior to offering to hire an applicant for employment, a school entity shall conduct a review of the employment history of the applicant by contacting employers listed pursuant to paragraph A, subparagraph (1) to verify employment history and to request the following information: 
[bookmark: _STATUTE_SP__16a9dfb0_b70e_4a58_9217_7bc][bookmark: _PAR__6_9abb7037_d3b1_4b92_9a49_0af6b8ad][bookmark: _LINE__33_2335a170_4f69_4a05_95ba_73fae5][bookmark: _STATUTE_NUMBER__727da67c_51b6_4fbe_b9d7][bookmark: _STATUTE_CONTENT__d7b69e17_814a_4afb_924](1) The dates of employment of the applicant; and
[bookmark: _STATUTE_SP__a1f9e2c3_a048_4a19_a176_246][bookmark: _PAR__7_b84b670a_4c7c_4683_ab56_5a0036e3][bookmark: _LINE__34_4aadb502_808a_4455_8f26_775ff0][bookmark: _STATUTE_NUMBER__e0fc2071_cc7b_418f_94c7][bookmark: _STATUTE_CONTENT__a702ae33_d2b9_4c88_926](2) A statement as to whether the applicant: 
[bookmark: _STATUTE_D__a4fc7c30_1b72_4e54_9f1b_6324][bookmark: _PAR__8_f4623d6f_c182_4e96_86e4_a54c3579][bookmark: _LINE__35_7ff22e3b_cb21_4960_93d4_a6e5ca][bookmark: _STATUTE_NUMBER__83194367_1fdc_4aaf_ad01][bookmark: _STATUTE_CONTENT__686e3c17_2145_41e0_aa6][bookmark: _LINE__36_ae22bbdb_db14_4edd_a817_2b34e7][bookmark: _LINE__37_f50984eb_9d9a_44fa_a814_d744c8][bookmark: _LINE__38_1d9ecb98_d8d6_4724_8ad0_c5fe1e][bookmark: _LINE__39_ae1f0a51_bcd7_411e_81d4_b32d45][bookmark: _LINE__40_b3cbefc3_f164_452b_b3c3_df762c][bookmark: _LINE__41_1cf706be_614c_452e_af19_631372][bookmark: _LINE__42_cdcd00a3_52a4_4ec6_87f5_fbf11b][bookmark: _LINE__43_7ca176cb_5dbe_442e_b46e_dfed58][bookmark: _LINE__44_33e19586_6a4b_4e0c_aa86_5e2b7d][bookmark: _LINE__45_c7f7b14a_407a_4eee_ad00_11386c](a) Was ever the subject of any investigation by any employer, state licensing agency, law enforcement agency or department of health and human services regarding conduct involving alcohol; illegal drugs; physical abuse; emotional abuse; inappropriate contact between the applicant and a student or the applicant and another employee; harassment as described in Title 5, chapter 337-A; sexual assault as described in Title 17-A, chapter 11; stalking as described in Title 17-A, section 210-A; sexual exploitation of a minor as described in Title 17-A, chapter 12; or similar behavior that endangers the health, safety or welfare of a student or an employee, even if the investigation resulted in a finding that the allegations were false or the alleged conduct was not substantiated; 
[bookmark: _STATUTE_D__84e6c973_6193_4092_b4bb_6639][bookmark: _PAGE__4_323e4ea3_eb59_4b69_a722_da5558b][bookmark: _PAR__1_0606aa87_173c_4c21_9d1f_af59c089][bookmark: _LINE__1_774dca8b_cee8_4aad_abc1_8e23964][bookmark: _STATUTE_NUMBER__3814a624_0631_49ef_aee6][bookmark: _STATUTE_CONTENT__e020808f_55f8_4aae_a68][bookmark: _LINE__2_57befa6c_b455_453c_b796_fa2e00d][bookmark: _LINE__3_4eb5915e_3646_4553_9ab3_99819c2][bookmark: _LINE__4_b0e08cef_796f_49f6_97c2_548076b][bookmark: _LINE__5_338430b9_025b_4a8f_a183_f0fa55f][bookmark: _LINE__6_c4277535_7e63_427d_a828_14d6146][bookmark: _LINE__7_9d5c2a15_0030_43cb_bb17_df94476][bookmark: _LINE__8_ea3a07eb_af9a_4191_929d_0fc0a3c][bookmark: _LINE__9_6953a1e9_ec2a_455a_ac4c_1c2da84][bookmark: _LINE__10_6e625463_4020_49b4_8986_37df7a](b) Was disciplined, discharged or asked to resign from employment or resigned from or otherwise separated from any employment while allegations of conduct involving alcohol; illegal drugs; physical abuse; emotional abuse; inappropriate contact between the applicant and a student or the applicant and another employee; harassment as described in Title 5, chapter 337-A; sexual assault as described in Title 17-A, chapter 11; stalking as described in Title 17‑A, section 210-A; sexual exploitation of a minor as described in Title 17‑A, chapter 12; or similar behavior that endangers the health, safety or welfare of a student or an employee were pending or under investigation or due to adjudication or finding of any of the same; or 
[bookmark: _STATUTE_D__0c861477_a6ea_418a_9d99_e5fb][bookmark: _PAR__2_42e2699d_cf40_4627_8e17_3c42b4b0][bookmark: _LINE__11_7439e0f4_d498_43a0_bd54_0f2150][bookmark: _STATUTE_NUMBER__f061249f_dced_4914_ab83][bookmark: _STATUTE_CONTENT__72ca9f4d_c668_4768_bd0][bookmark: _LINE__12_399ae557_e3cb_4a65_8277_8a4cbb][bookmark: _LINE__13_c70d04be_00ea_4a36_bfa5_de10d5][bookmark: _LINE__14_3b5d9b90_82d8_4929_86ee_bf87a3][bookmark: _LINE__15_6f705977_3711_4fae_beee_c3a866][bookmark: _LINE__16_b13d5896_d316_4b10_9dd7_9a035c][bookmark: _LINE__17_08d8bc98_e31e_4f89_82ce_7af742][bookmark: _LINE__18_340a1595_cecc_4fd5_9cd1_c1179a][bookmark: _LINE__19_6ea2d745_f32c_4998_98e7_edcc09][bookmark: _LINE__20_a1342c61_52ed_4fce_a6db_9ea5ba](c) Has ever had a credential, license, professional license or certificate suspended, surrendered or revoked while allegations of conduct involving alcohol; illegal drugs; physical abuse; emotional abuse; inappropriate contact between the applicant and a student or the applicant and another employee; harassment as described in Title 5, chapter 337-A; sexual assault as described in Title 17‑A, chapter 11; stalking as described in Title 17-A, section 210-A; sexual exploitation of a minor as described in Title 17-A, chapter 12; or similar behavior that endangers the health, safety or welfare of a student or an employee were pending or under investigation or due to an adjudication or finding of any of the same. 
[bookmark: _STATUTE_NUMBER__5bc2c11f_c48d_4a2f_ba2f][bookmark: _STATUTE_P__7cbd90e4_1dcf_4e06_94b1_fe70][bookmark: _PAR__3_56a76859_b02c_4a9e_bfb5_50c02e5d][bookmark: _LINE__21_be1e2ec7_9453_4650_8858_a98d1d][bookmark: _STATUTE_CONTENT__20f4e6e9_db96_4103_b50][bookmark: _LINE__22_2f180c75_39b0_40a2_9e88_ffb9d6][bookmark: _LINE__23_331eb416_d8de_42d0_aa59_821671][bookmark: _LINE__24_52016dc2_be6a_4c69_9746_78a553][bookmark: _LINE__25_1e54cb0b_1c8e_4f64_b74f_f7a257]C.  Prior to offering to hire an applicant for employment, a school entity shall check the eligibility for employment or certification status of the applicant to determine whether the applicant holds valid and active certification appropriate for the position and is otherwise eligible for employment and whether the applicant has been the subject of professional discipline. 
[bookmark: _STATUTE_NUMBER__43137eb8_e5f4_4505_b230][bookmark: _STATUTE_P__237b4f73_98d3_42d7_8baa_c28f][bookmark: _PAR__4_f1a27b75_5c43_4708_a68c_7de513c2][bookmark: _LINE__26_06e4528d_6d4e_486e_ae6f_c0bb02][bookmark: _STATUTE_CONTENT__c933e27f_c783_4857_a99][bookmark: _LINE__27_f85760e0_d614_4530_854b_d235e0]D.  Prior to offering to hire an applicant for employment, a school entity shall request records of previous covered investigations from the department. 
[bookmark: _STATUTE_NUMBER__bdec7803_a262_4215_83c0][bookmark: _STATUTE_P__754697bd_b2eb_4b75_a0a1_29fb][bookmark: _PAR__5_8346ce2a_d281_4193_bb72_b342f8ee][bookmark: _LINE__28_20008fa4_e147_4e1b_a53f_27d7ea][bookmark: _STATUTE_CONTENT__321e242c_b600_48e8_805][bookmark: _LINE__29_8f264568_3ba7_4a44_8e6e_a4a309][bookmark: _LINE__30_2c5f2157_1086_4652_839d_98cb41][bookmark: _LINE__31_2bd9e771_7b40_41db_a8f0_4b3ead][bookmark: _LINE__32_b7307ee6_b55b_4652_a993_c0b14a][bookmark: _LINE__33_ba87ecec_5df1_46af_9ee5_c90413][bookmark: _LINE__34_95b09837_947c_4cb8_a311_4b793c]E.  No later than 14 days after receiving a request for information under paragraph B, an employer that has or had an employment relationship with the applicant shall disclose to the school entity the information requested.  Review of the employment history may be conducted through telephonic, electronic or written communication.  If the review is conducted by telephone, the school entity shall document in writing the results of the review.  Information from former or current employers must be recorded on a standardized form developed by the department. 
[bookmark: _STATUTE_NUMBER__8ad08bdc_1d77_4c83_9f50][bookmark: _STATUTE_P__24e2e342_4356_4fe7_b581_a6f2][bookmark: _PAR__6_37dac82c_ae73_4392_9da7_a9d50a58][bookmark: _LINE__35_9bb6752e_81ff_4483_a276_e203fe][bookmark: _STATUTE_CONTENT__c89fe151_68d1_4751_81b][bookmark: _LINE__36_dfa73257_95d4_482c_a265_8ec51d][bookmark: _LINE__37_50f2ea15_3053_49b5_85f5_67e055][bookmark: _LINE__38_031e9f6f_f4ec_43d5_89e7_21af40][bookmark: _LINE__39_088bc5a8_7f3f_4087_9ff7_5318c6]F.  If after a school entity initially reviews information and receives an affirmative response under paragraph A, subparagraph (3), divisions (a) to (c) or under paragraph B, subparagraph (2), divisions (a) to (c) and the school entity decides to consider the applicant for employment, that school entity shall request that former employers provide additional material information regarding the matters disclosed. 
[bookmark: _STATUTE_NUMBER__1ac5c5ce_65e4_44e8_ac5c][bookmark: _STATUTE_P__ac775107_618d_4f9f_9721_d531][bookmark: _PAR__7_95c167bc_69ee_406b_8a73_8ed9afda][bookmark: _LINE__40_c4d4f827_e853_43fd_8393_e4d487][bookmark: _STATUTE_CONTENT__0abcbf4e_6096_4def_8d9][bookmark: _LINE__41_5ff6a744_b42c_43df_a99a_df523c]G.  Former employers shall provide additional information requested under paragraph F no later than 90 days after the school entity's request. 
[bookmark: _STATUTE_NUMBER__6812d6e0_0f83_4183_a88a][bookmark: _STATUTE_P__398d5e44_01a3_4753_aad8_9f00][bookmark: _PAR__8_88147916_514e_4114_a1c8_f3682f5c][bookmark: _LINE__42_341b56ee_400d_44a8_84aa_765c6f][bookmark: _STATUTE_CONTENT__b576e895_51b1_49dd_985][bookmark: _LINE__43_0fbb04da_0472_40cf_a585_a9110f][bookmark: _LINE__44_dc94befa_0542_4f4c_82a5_8c9b38]H.  A school entity may hire an applicant on a provisional basis for no more than 90 days pending the school entity's review of information and records received under this subsection as long as the following are satisfied: 
[bookmark: _STATUTE_SP__dafd0c52_66cb_4b8c_86d4_98e][bookmark: _PAGE__5_f3fb32f7_e626_4700_adfc_781ed72][bookmark: _PAR__1_1f9d0622_cbfb_4886_9762_aa321e9e][bookmark: _LINE__1_60b2e424_da39_4fcd_8843_fbd2d32][bookmark: _STATUTE_NUMBER__72a5b1f7_e7ca_4ec2_a1a9][bookmark: _STATUTE_CONTENT__d41aedc6_c4f8_4c11_ae1][bookmark: _LINE__2_35a6b8b8_4c60_4cd1_a9f3_2132489](1) The applicant has provided all the information and supporting materials required; 
[bookmark: _STATUTE_SP__71068ac4_32a8_4598_a566_9f9][bookmark: _PAR__2_4ed808d8_3d59_4d97_9c13_b676615f][bookmark: _LINE__3_67c36298_71d2_4ae6_8d07_fc32310][bookmark: _STATUTE_NUMBER__599d1aca_8c6c_4d97_8a0f][bookmark: _STATUTE_CONTENT__95f7f1fa_3d1a_4afb_a52][bookmark: _LINE__4_077b8778_e2e3_4bc1_8211_1f405dd](2) The school entity has no knowledge of information regarding the applicant that would disqualify the applicant from employment; and 
[bookmark: _STATUTE_SP__9a0ae3be_ff15_497d_995a_4b3][bookmark: _PAR__3_77f66305_00b6_40d2_8a7d_891918c0][bookmark: _LINE__5_a5f710fa_2ff9_409c_8941_9c75141][bookmark: _STATUTE_NUMBER__638ebc4e_2af3_4a5a_b891][bookmark: _STATUTE_CONTENT__a404066b_9bba_4723_bb4](3) The applicant swears that the applicant is not disqualified from employment. 
[bookmark: _STATUTE_NUMBER__31ffcc76_0840_4e2f_9fde][bookmark: _STATUTE_P__1aaee0cb_7f01_44e7_ab85_308f][bookmark: _PAR__4_0bc03825_5316_4b44_be1c_94181ade][bookmark: _LINE__6_9c43094f_dab6_4569_95ae_8b600ac][bookmark: _STATUTE_CONTENT__b4a5f263_915a_430d_bf7][bookmark: _LINE__7_c77dc2c9_c1be_4b39_bbeb_fe417e7][bookmark: _LINE__8_8e545274_71a1_4e8b_ae52_fc1aa9e][bookmark: _LINE__9_e07453c8_c67f_4db4_86be_f52ce7f][bookmark: _LINE__10_0a076d87_fcde_4561_acfd_ea4c37]I.  A school entity may not enter into a collective bargaining agreement, an employment contract, an agreement for resignation or termination, a severance agreement or any other contract or agreement or take any other action that interferes with the operation of the mandated reporting of suspected abuse or neglect pursuant to Title 22, section 4011-A. 
[bookmark: _STATUTE_NUMBER__77bf45ae_275d_4155_afd2][bookmark: _STATUTE_P__76a8c1f0_f593_4cb2_94aa_2126][bookmark: _PAR__5_312d0639_bef5_45c8_8751_dbab2b06][bookmark: _LINE__11_35a8bb01_2163_418c_92cd_bc8074][bookmark: _STATUTE_CONTENT__a3ca437c_b262_45f3_ab4][bookmark: _LINE__12_72b27341_367e_48fa_9413_67735c][bookmark: _LINE__13_7d10024c_6f7f_4058_8912_f59292][bookmark: _LINE__14_1fb855f7_4ca4_43bd_82bd_9d9444]J.  Any provision of a collective bargaining agreement, an employment contract, an agreement for resignation or termination or a severance agreement that is executed, amended or entered into after the effective date of this subsection and that is contrary to this subsection is void. 
[bookmark: _STATUTE_CONTENT__0031f348_8ad1_4f01_bd6][bookmark: _STATUTE_P__1176e784_ed89_46fb_b19d_a643][bookmark: _PAR__6_876dead1_6873_4a6e_bde1_0f1ea6ec][bookmark: _LINE__15_4dd40e30_9f49_440a_bfce_065e95][bookmark: _LINE__16_9de29a94_a500_4130_91d3_cee904][bookmark: _LINE__17_a2d991d1_831a_44db_9bfb_dac66d][bookmark: _LINE__18_e8689194_d370_4d67_a149_c3ffc4][bookmark: _LINE__19_428da341_1692_4bf9_a163_a53b41]Records and information received by a school entity pursuant to this subsection are confidential and may be used only for the purpose of evaluating an applicant's fitness to be hired or for continued employment.  Information required by this subsection must include all conduct of the applicant known by a previous employer, regardless of when the conduct occurred.
[bookmark: _BILL_SECTION_HEADER__2a9c6771_eeb4_439d][bookmark: _BILL_SECTION__84d1df1b_d612_4043_89e4_d][bookmark: _PAR__7_4e3806b2_5723_4196_9f27_d2a444b8][bookmark: _LINE__20_f970cf5a_7015_43b9_a415_829039][bookmark: _BILL_SECTION_NUMBER__906da115_29df_494d][bookmark: _LINE__21_9249c681_87ed_4f31_813f_01c933]Sec. 7.  20-A MRSA §13025, sub-§4, as amended by PL 2019, c. 403, §1, is further amended to read:
[bookmark: _STATUTE_NUMBER__ee33e0a9_0538_48c7_b929][bookmark: _STATUTE_SS__261e0a44_c779_4a7f_8bc8_fb5][bookmark: _PAR__8_ffca8d1f_e51a_4e8e_baf0_e075ba8d][bookmark: _LINE__22_4af99a22_a723_409a_ba44_24dcbe][bookmark: _STATUTE_HEADNOTE__10533cd5_d03c_41d9_b4][bookmark: _STATUTE_CONTENT__41689744_2fd5_4aa2_ab0][bookmark: _PROCESSED_CHANGE__1db42287_864b_4b23_82][bookmark: _PROCESSED_CHANGE__040c89d5_4053_4dd9_ac][bookmark: _LINE__23_5ba1de56_9b5b_41bc_9ff2_e7fb50]4.  Duties of department.  The department shall act in accordance with this subsection do the following.
[bookmark: _STATUTE_NUMBER__7d16a9a1_0c0d_4bd2_8939][bookmark: _STATUTE_P__df5cce2b_4187_4750_a785_1eaa][bookmark: _PAR__9_75143720_e9dd_4919_800c_8d2921e4][bookmark: _LINE__24_300e020a_16b1_4ebe_8ae9_65145e][bookmark: _STATUTE_CONTENT__9c3ddd67_352d_4255_bee][bookmark: _LINE__25_e657714f_ee78_4e23_a940_55989f][bookmark: _LINE__26_a94d4ef0_ce62_485f_ae2d_9c94d9][bookmark: _LINE__27_5b34d825_932d_4070_af53_539fa6][bookmark: _LINE__28_a3466669_0774_4364_9f56_14620a][bookmark: _LINE__29_cf152cfd_5203_48bc_95ca_3e5136][bookmark: _LINE__30_93fa2803_52bb_4134_bd29_3eb2ff][bookmark: _LINE__31_4b9b8073_524c_4006_af2b_0a7c37]A.  The department shall notify the superintendent or chief administrative officer of a school entity within 15 business days of the department's initiating an investigation into a holder of a credential who works for the school entity and shall notify the school entity immediately if the department takes action on that credential.  Within 5 business days after completion of an investigation, the department shall notify each school entity for which the credential holder works of the final outcome of the investigation, including, but not limited to, any actions taken, and shall provide to the school entity any final written decision.
[bookmark: _STATUTE_NUMBER__b6b74dbe_3ea3_431e_887a][bookmark: _STATUTE_P__fa3c8061_6013_4055_a5c3_4a57][bookmark: _PAR__10_90563185_e4eb_4b56_a7e3_3d5dc84][bookmark: _LINE__32_aa47319c_6ca1_421a_8125_a149bc][bookmark: _STATUTE_CONTENT__1d011dcb_6094_4840_8ca][bookmark: _CROSS_REFERENCE__611e156f_4b3a_4fee_b8a][bookmark: _LINE__33_b03ea2d4_41e7_48ae_b919_e30152][bookmark: _LINE__34_e4e20c4d_4383_4233_b8a3_49f763][bookmark: _LINE__35_90fdbdf5_e758_46d1_9470_1483f3][bookmark: _LINE__36_b00b4235_a962_406c_9a39_11d949][bookmark: _LINE__37_5a9bfc28_1e30_4b36_b234_171f93][bookmark: _CROSS_REFERENCE__ca0f7f04_01a8_48ef_b80][bookmark: _LINE__38_b97f0f66_00e2_4db1_912e_804de5][bookmark: _LINE__39_09b81e72_5136_450f_9fb4_7e117b][bookmark: _PROCESSED_CHANGE__6427711c_18cf_42e1_bc][bookmark: _LINE__40_3b78eca4_1372_449b_bfdd_7f91bf][bookmark: _LINE__41_8a2b8bb8_52d5_441e_9c10_b28dff][bookmark: _PROCESSED_CHANGE__becf2ca3_3fe6_4252_ac][bookmark: _LINE__42_711f7dff_5912_44bd_b56f_1001c8][bookmark: _LINE__43_60f00a23_37e9_4957_b2e1_2b8f60][bookmark: _LINE__44_d8c05af2_9a05_45d9_9c58_47b9e0]B.  Immediately upon receipt from a school entity of notification pursuant to subsection 3 of  the discipline, suspension or termination of a credential holder, or the leaving of employment by a credential holder prior to the completion of a covered investigation of that credential holder, the department shall notify the superintendent or chief administrative officer of all other school entities for which the credential holder works, as reported to the department under section 13026, that the credential holder was disciplined, suspended or terminated as a result of a covered investigation, or that the credential holder left employment prior to completion of a covered investigation.  If a credential holder provides consent as part of that credential holder's application for employment with a school entity, the The department shall notify the superintendent or the chief administrative officer of that school entity if that credential holder left employment with a school entity prior to the completion of a covered investigation of that credential holder.
[bookmark: _STATUTE_NUMBER__0c2a38cc_1f4f_4cb6_a71c][bookmark: _STATUTE_P__51f73306_9067_4457_80bd_5583][bookmark: _PAGE__6_066aa0c5_4ad2_46e0_8d79_93a514d][bookmark: _PAR__1_c3d46db1_6b66_46ae_abc9_abdbea33][bookmark: _LINE__1_3f5fa06a_85e9_40c9_94d1_b00022f][bookmark: _STATUTE_CONTENT__8836d148_d739_480f_bd4][bookmark: _PROCESSED_CHANGE__9bd73454_3ede_435c_9e][bookmark: _PROCESSED_CHANGE__093a175e_cd5d_40db_af][bookmark: _LINE__2_9f88e713_0c0a_4645_803a_66c6c15][bookmark: _PROCESSED_CHANGE__868b955f_b983_4257_ba][bookmark: _LINE__3_24b1ca79_7179_4698_892c_2311e4d][bookmark: _LINE__4_5fcfe4e2_c4e7_4d85_b65a_9a72b01]C.  The department shall destroy maintain copies of all records and reports related to a finding resulting in discipline, suspension or termination of a credential holder even if the finding resulting in that discipline, suspension or termination is reversed upon appeal at the school entity level.
[bookmark: _BILL_SECTION_UNALLOCATED__832e36cd_f4cb][bookmark: _PAR__2_88c0d3bf_b3ce_4a42_ac50_163f3ced][bookmark: _LINE__5_b75d13eb_f21c_4a0d_9869_3d31286][bookmark: _BILL_SECTION_NUMBER__37d846c6_220e_440f][bookmark: _LINE__6_cc17c745_91e1_4b9b_af73_d3fa9fd][bookmark: _LINE__7_3d9e3e75_bfc3_4601_9457_64ec0da][bookmark: _LINE__8_f960c58a_c228_4e29_83d3_5f5fa50][bookmark: _LINE__9_e56abd21_cad2_4928_b4f6_b28aa25][bookmark: _LINE__10_62471ecd_1abc_4071_be28_6fbb14][bookmark: _LINE__11_c0e344d7_5964_4c1d_9658_becfd5]Sec. 8.  Report from Department of Education.  The Department of Education shall summarize and report to the joint standing committees of the Legislature having jurisdiction over education matters and judiciary matters changes in requests from schools for information regarding investigations under the Maine Revised Statutes, Title 20-A, section 13025, subsection 4.  In collecting this information, the department shall compare data from at least 2 years prior to the effective date of this Act with data from at least one year after the effective date of the Act.
[bookmark: _SUMMARY__6b4b65ee_353d_4c3e_b487_5d628c][bookmark: _PAR__3_721927f2_695e_4ff1_8a4c_58582806][bookmark: _LINE__12_98aeedfb_6655_418a_a57e_85ea62]SUMMARY
[bookmark: _PAR__4_757be8c1_fc06_4892_bda1_e25e09e0][bookmark: _LINE__13_d1f2f7c7_2452_4075_bb45_f47f83][bookmark: _LINE__14_e493d5a1_e4b3_498f_ab00_9f1a21][bookmark: _LINE__15_cc3f9576_9b41_4735_8972_02944c][bookmark: _LINE__16_05003f1c_c54f_48b0_b79e_a627ae]This bill strengthens the duties of school entities and the Department of Education in vetting applicants for school jobs and in investigating school employees who have allegedly committed misconduct and effectively sharing relevant information to protect students and other school employees.  Specifically, the bill does the following.
[bookmark: _PAR__5_a38fa268_c2c9_424b_8a9c_766d74f8][bookmark: _LINE__17_d30e4386_8795_4be5_93e2_198178][bookmark: _LINE__18_51acbf91_4b44_4d55_b185_977345][bookmark: _LINE__19_c769e8c9_ece8_421f_bdb4_55081d][bookmark: _LINE__20_ed37ee41_31e2_49df_abb5_28f8a5][bookmark: _LINE__21_a66a79f4_686f_43cf_aaf9_3e1c36][bookmark: _LINE__22_7a894aea_6414_472e_8ae8_df6714][bookmark: _LINE__23_59355272_b90d_4942_92c8_64117b]1. It requires applicants to disclose any current or previous investigation by any employer, state licensing agency, law enforcement agency or department of health and human services regarding conduct involving alcohol, illegal drugs, physical abuse, emotional abuse, inappropriate contact between the applicant and a student, stalking, harassment, sexual assault, sexual exploitation of a minor or similar behavior that endangers the health, safety or welfare of a student or another employee, even if the investigation resulted in a finding that the allegations were false or not substantiated.
[bookmark: _PAR__6_676b23f6_ad6e_4c2b_a5da_0b290a89][bookmark: _LINE__24_84120f85_63e9_447d_9b3e_088d5c][bookmark: _LINE__25_a0b8daa4_b244_4419_93c2_8537c5][bookmark: _LINE__26_209e7f00_f85b_481c_a3a6_292d3c]2. It requires schools to verify employment histories provided by an applicant with the applicant's current and former employers and requires schools to provide that information within 90 days.
[bookmark: _PAR__7_76cf9b48_b898_4c7b_9941_6a2d779d][bookmark: _LINE__27_a0964aea_e1a5_4f3d_9e0b_c7608e][bookmark: _LINE__28_dbaeae84_d4a1_409c_8b81_0cb7b6]3. It requires schools to notify the department if an employee who is being investigated leaves employment before the investigation is completed.
[bookmark: _PAR__8_1a229197_19a7_49dd_9c01_bf4716c1][bookmark: _LINE__29_12ed92ff_64cb_4116_9d9a_3f8a2b]4. It requires schools to ask the department about any current or previous investigations.
[bookmark: _PAR__9_a92cc593_8abf_4ff6_9596_98f178f4][bookmark: _LINE__30_0b8672d8_1c44_4175_944d_97f893][bookmark: _LINE__31_593886b9_5f9f_45b4_8d0c_50d81d]5. It clarifies that upon learning of alleged misconduct by an employee, the school must begin an investigation; no formal complaint is necessary.
[bookmark: _PAR__10_b221e931_a55b_4448_bef5_8712180][bookmark: _LINE__32_621ca5e2_a786_4c35_b7fe_6ed907][bookmark: _LINE__33_02c90a7e_84a4_49b6_a4a4_1731f3]6. It specifies that once a school begins an investigation, it must complete the investigation.
[bookmark: _PAR__11_857cd544_3fb6_4c8e_bff4_f64a8b6][bookmark: _LINE__34_194dca4b_3fe8_4255_9f91_219fde][bookmark: _LINE__35_8f5a5f6d_5d80_4d5a_a151_633c2c][bookmark: _LINE__36_8a0ed72f_6963_4dc2_a672_830526]7. It specifies that a school must notify the department immediately if an employee is disciplined, suspended or terminated because of a covered investigation in which the school determined that a student's health, safety or welfare was endangered.
[bookmark: _PAR__12_c79035fe_030e_47cb_adf1_b06ff18][bookmark: _LINE__37_263e2041_6741_4d0c_8449_c9b52c][bookmark: _LINE__38_8c8f5ea3_214c_4477_8d16_6f8b2e][bookmark: _LINE__39_1cc7dd99_5278_4718_9139_79335d][bookmark: _LINE__40_7a6bda40_946e_4be3_9c0f_c3b6f1][bookmark: _LINE__41_4191973e_6a19_4443_8f04_a97112]8. It directs the department to summarize and report to the joint standing committees of the Legislature having jurisdiction over education matters and judiciary matters changes in requests from schools for information regarding misconduct investigations.  The department must compare data from at least 2 years prior to the effective date of this legislation with data from at least one year after the effective date of the legislation.
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