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An Act to Ensure Accountability for Workplace Sexual Harassment and Sexual Assault by Removing Certain Intentional Torts from Workers' Compensation Exemptions
[bookmark: _ENACTING_CLAUSE__7edc3a63_ff34_4590_830][bookmark: _PAR__1_18d0f48b_e454_42bb_a75f_e3fe1f1a][bookmark: _DOC_BODY_CONTAINER__0820f30f_e446_4bec_]Be it enacted by the People of the State of Maine as follows:
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[bookmark: _STATUTE_NUMBER__5400151b_9695_40d6_a372][bookmark: _STATUTE_SS__f0be82eb_b935_47e7_a2a0_626][bookmark: _REV__afaebda0_6d07_42f5_9fc6_ae480932a2][bookmark: _STATUTE_HEADNOTE__4c785400_7616_4e6c_b3][bookmark: _STATUTE_CONTENT__71fe61fc_f1c1_4c6e_967]1. Liability for sexual harassment, sexual assault or certain intentional torts. An employee, supervisor, officer or director of an employer is liable for sexual harassment, sexual assault or an intentional tort related to sexual harassment or sexual assault.
[bookmark: _STATUTE_NUMBER__ab9294f7_ac37_43fe_92d1][bookmark: _STATUTE_SS__465780bb_cc42_4a4d_a96d_bd0][bookmark: _REV__e6f5d9af_6373_41a1_a3e6_d374b9973a][bookmark: _STATUTE_HEADNOTE__86beeab8_65c4_4e62_93][bookmark: _STATUTE_CONTENT__e995ab56_342b_4c7e_80a]2. Employer not liable. This section may not be construed to impose liability on an employer for sexual harassment, sexual assault or an intentional tort related to sexual harassment or sexual assault committed by an employee, supervisor, officer or director of the employer.
[bookmark: _STATUTE_NUMBER__1c88b205_7d28_4fee_a48c][bookmark: _REV__9ba2f34e_44aa_40b7_984b_6489659e96][bookmark: _STATUTE_SS__c0b72d2c_35d6_4a84_9c5f_668][bookmark: _STATUTE_HEADNOTE__46b330b2_5fd8_4955_bb][bookmark: _STATUTE_CONTENT__be56da5c_0b20_4b63_9df]3. Actions alleging employment discrimination not prohibited or limited. This section does not prohibit or limit an action alleging employment discrimination pursuant to the Maine Human Rights Act or Title VII of the federal Civil Rights Act of 1964, Public Law 88-352.
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