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CHAPTER 509

MISCELLANEOUS

§13801.  Residency requirement; collective bargaining
If an administrative unit engages in collective bargaining as required in Title 26, then it shall not 

enact any ordinance which requires employees to reside within the boundaries of the unit as a condition 
for employment. A collective bargaining agreement may include a residency requirement for persons 
not yet employed at the time the agreement becomes effective.  If an administrative unit does not engage 
in collective bargaining as required in Title 26, then any ordinance it enacts which requires employees 
to reside within the boundaries of the unit shall not apply to persons already employees at the time the 
regulation becomes effective.  [PL 1981, c. 693, §§ 5, 8 (NEW).]
SECTION HISTORY
PL 1981, c. 693, §§5,8 (NEW). 
§13802.  Teacher and principal evaluation models

1.  Department to propose models.  The department shall propose models for evaluation of the 
professional performance of teachers and principals employed in a school administrative unit within 
the State.  The models must include multiple measures.
[PL 2011, c. 36, §1 (AMD).]

2.  Use of models.  Each school administrative unit within the State may select and incorporate one 
or more of the models proposed pursuant to subsection 1 for the evaluation of the professional 
performance of a teacher or principal employed by that school administrative unit.  Nothing in this 
section prevents a school administrative unit from developing and adopting its own models for teacher 
and principal evaluation.
[PL 2011, c. 36, §2 (AMD).]
SECTION HISTORY
PL 1985, c. 173 (NEW). PL 2009, c. 646, §2 (AMD). PL 2011, c. 36, §§1, 2 (AMD). 

The State of Maine claims a copyright in its codified statutes. If you intend to republish this material, we require that you include 
the following disclaimer in your publication:
All copyrights and other rights to statutory text are reserved by the State of Maine. The text included in this publication reflects 
changes made through the First Regular and First Special Session of the 131st Maine Legislature and is current through November 
1, 2023. The text is subject to change without notice. It is a version that has not been officially certified by the Secretary of State. 
Refer to the Maine Revised Statutes Annotated and supplements for certified text.
The Office of the Revisor of Statutes also requests that you send us one copy of any statutory publication you may produce. Our 
goal is not to restrict publishing activity, but to keep track of who is publishing what, to identify any needless duplication and to 
preserve the State's copyright rights.

PLEASE NOTE: The Revisor's Office cannot perform research for or provide legal advice or interpretation of Maine law to the 
public. If you need legal assistance, please contact a qualified attorney.


